
Note of Meeting of Section 26 Advisory Group held on 17th June 2008
Present :   Dennis McLafferty,  Linda Reid,  Sandra Grant, Alison Meikljohn, Norma Clark, Graham Charlton, Lorraine Park, Nicola Radley
1 Apologies 
Penny Novell,  Kevin Hurst, Chris Sutton, Peter Bates, Isabella Goldie, Ann Connor,  Belinda Arthur, Stuart Lennox, Dave Berry, Annabel Sinclair, Emma Hogg, Pippa Coutts, Sharlaine Walker, Jane Cumming, Sean Docherty, Lee Knifton,.
Numerous apologies had been received late and it appeared that holidays and illness had seriously affected attendance.
2 Note of Meeting of 15th April
 Erroneously Lorraine had been omitted from attendees

 Otherwise note agreed

3 Matters arising not on agenda
· Budget Allocation

Linda was pleased to report that funding had been made available for: 
     
 (i) a WIM conference on sharing progress and good practice and relating the        
              work to the LOAs.

     
 (ii) Further funding for LAs work in relation to WIM

      (iii) A potential link with CoSLA

      (iv) Employment leaflets

(v) An Employment conference to encourage the NHS and LAs to be 

           exemplar employers

· OT Conference
The OTs present were able to report on a very successful conference the previous Friday.
87 OTs had attended from across Scotland and had made presentations on an exciting range of inclusive initiatives.
Whilst there had been movement from red to amber services , green could prove a challenge. Also PCP and inclusion could seem labour intensive in the early stages, although this aspect did not always require a qualified OT. The group then discussed the role of red and amber services but heard that  the conference workshops had been very challenging of each others practice.
Dennis promised to send out Peter’s sheets on inclusion proofing red and amber services for wider dissemination among the OTs.                 Action DM
We understood that OTs left eager to further improve their inclusive practice and would appreciate the opportunity to repeat the event next year. A report will be produced and widely disseminated. It would be added to the Section 26 website.  

                                                                                                       Action LR

· Sandra reported that following on from the excellent work in relation to promoting MH&W for older people with NHS Scotland a bid had been made to the West of Scotland Big Lottery Prime Time proposing Peer Mentors,  older people assisting other older people to re engage with community life with the aim of preventing isolation and the possible onset of depression. The bid for £500,000 over three years had been made by Better Government for Older People in South Lanarkshire, Renfrewshire A MH and GAMH supported by MHF.
The bid had reached the final and was against two other older people’s  proposals, one  for village story telling/ reminiscence work  and one relating to sensory impairment. The projects would all get televised coverage so excellent for disseminating the topic and then the public will decide the outcome  by voting. Those involved in the programme were all older people some with lived experience of mental health difficulties.

It was interesting to the group that the BBC programme makers advised that they knew nothing of MI or MH&W  when they met with the project group.

4   Next Steps with WIM Progress
Whilst all LAs had been asked to submit an account of their progress to date, the use of their small grant and to advise on their next steps by 30th September, it was felt that the possibility of further funding might encourage better attention 
The idea of some-one working for COSLA, located in a LA , driving this agenda was thought to be attractive by the LA representatives present. It was felt that the person’s attention would need to be focussed on  encouraging the mainstream services to take a more proactive approach to reaching out to those with a MD. One member of the group advised that a sports centre, realising that they were getting a number of referrals of folk with MH needs, had set up a “special” class. So an amber group had been created by a mainstream provider. Luckily it had been discussed and no longer existed.
5  Planning WIM One Year on Conference

It was unfortunate so few had been able to attend this meeting  but Linda reported that others not present were keen to be involved.

The group agreed that the event should hope to energise the agenda, inform, spread knowledge and encourage better practice.

A title was suggested Inclusion in Mind:  Every-body’s Business
It was felt that asking the President of COSLA to chair would underline the importance of this agenda for LAs. and its cross cutting nature.
It was suggested that it would be good to have some-one to set the scene (?LR/PB), presentations from areas undertaking corporate work and from an area undertaking user audits. It was then suggested the world café format could be used with tables showcasing and discussing the 11 domains highlighted in WIM. Means of moving people on were helpful in this format eg bell ringing every 15 minutes, those showcasing bringing hand outs etc.  Recorders at these tables would advance learning, and we could have the event recorded. 
In the afternoon it was felt that it would be good to have a presentation on the Concordat and the Local Outcome Agreements (LOA) and that whilst these needed to relate to local needs and priorities for action we needed to help people argue for this agenda within their own  LOAs. It was suggested that again discussions took place around the 11 domains and how these could be addressed.
The group suggested Perth was a good location and Linda agreed to try and source a venue and book key people.                                                        Action LR
Linda would require all members of the group to help with bringing a full range of participant from all sectors  to the event.                                          Action ALL

6 Employment:  Update on MH Employment Network & Proposed Conference
Work continued on the plan to develop a core brief (that not working is generally bad for one’s MH&W) and the design of leaflets for a range of recipients including GPs and MH professionals, employment agencies and users and carers. Funding had been made available
It had been agreed to fund a conference on .encouraging LAs and the NHS to act as Exemplar employers  this would be held with Board Chairs, Councillors, Chief Executives, HR and OD Leads and CoSLA. 
This conference needs further discussion by the MH Employment Network  Action LR/DB
7 AOCB 
Dennis had asked that we discuss the challenge of inclusive practice for those presenting as potentially high risk. It was felt that social inclusion remained important but sufficient support was needed to back up risk management plans. 

8 Date and Time of Next Meeting
 13 00- 16 00 on 25th September 08 in Conference Room C SAH


