CONVENTION OF HIGHLANDS AND ISLANDS (COHI) 7 NOVEMBER 2005

CONVENTION OF THE HIGHLANDS AND ISLANDS 7TH NOVEMBER 2005:  HIGHLIGHTS

1.
The following briefing has been compiled from contributions from Scottish Executive department officials and Convention members

TRANSPORT

First ScotRail
2.
The new First ScotRail Customer Contact Centre in Fort William was officially opened on Tuesday, 4 October by Tavish Scott, Minister for Transport.  First ScotRail was committed under the Franchise Agreement to opening a Customer Contact Centre in the first year of the franchise, and they have delivered this on time creating, in the process, 50 jobs in the Lochaber area.  (ETLLD)

Hitrans

3.
The Partnership Agreement made a commitment to fully evaluate the proposals by the Highlands and Islands Strategic Transport Partnership (HITRANS) for extending the Public Service Obligation (PSO) network across the Highlands and Islands, and to work to reduce the cost of lifeline air links to and from the Highlands and Islands.  The initial estimated cost of introducing PSOs across the whole air network may be exceeded and HITRANS and Executive officials have been exploring which routes were of key priority to remote and island communities, and what sort of intervention might be required.  This work is now complete and advice has gone to the Minister for Transport for his consideration and decision on the way forward to deliver the Partnership Agreement commitment. (ETLLD) 

Public service reform
4.
The Scottish Executive intend publishing a discussion paper in the near future which, building on evidence such as outcome agreements, will help stimulate wide ranging and meaningful debate on the transformation of public services to minimise separation and maximise accountability. Scottish Ministers are determined to ensure that this will involve organisations throughout Scotland, including voluntary bodies, trade unions, fire and police, the NHS, NDPBs, Executive Agencies, enterprise bodies and local authorities. By working together, we have the chance to take advantage of technological opportunities and to drive reform so that services are efficient, effective and designed around the needs of the people who actually use them. This sort of change has to be driven by the organisations which deliver the services themselves and not simply through a top down approach by central government.  

Outcome agreements

5.
The Minister for Finance and Public Service Reform stated at a meeting of the  Finance Committee on 27 September:


“We are determined to establish a dialogue and process that will allow us the 
following: 

· to become much more outcome focused in the use of resources; 

· to spend less time on monitoring how money is spent; 

· to spend less time on demanding myriad plans from our delivery agents about how they will go about achieving objectives; 

· to spend more time achieving the headline outcomes; 

and, through the detail of an outcome agreement, to trust organisations to decide on their own how they will achieve the outcomes.”

6.
The Performance Development Team in the Scottish Executive is looking at ways in which an outcome based approach can help improve the performance of local government and their partners and the local-central government relationship. 
7.
The Executive proposes to build on the significant amount of work already done in cotland, evaluating the Anti-Social Behaviour outcome agreements and complementary community safety work, and the Regeneration Outcome Agreements, and also learning lessons from outcome focussed approaches in England and Wales. (FCSD)

HOUSING AND SOCIAL ISSUES

Affordable housing

8.
Recent publication of research on second homes in rural Scotland prompted some press comment on a rural ‘housing crisis’. The research concluded that while the number of second homes had increased over a 20 year period house price rises in areas with greater concentrations of second homes were not solely attributable to second homes. Such areas were subject to other housing pressure. The researchers indicated that even if demand for second homes were to be removed households working locally could not afford to buy. The research concluded that housing opportunities for local households should be addressed by increasing the supply of affordable housing.

Communities Scotland’s housing investment in the Highlands and Islands Convention area has risen by 44% from £37.7m in 2004/05 to £54.4m in 2005/06. Through Communities Scotland the Executive has increased the level of housing investment across Scotland by 23%.

9.
Mr Chisholm launched the ‘Homestake’ scheme in Inverness in September offering young households an opportunity to take an equity stake of between 60% and 80% of the market value of a property. The Executive intends that once the scheme is fully operational, there will be 1,000 new, additional, homes a year provided. In the first year, 24% of Homestake funded homes will be in the Convention area.(Communities Scotland)

The identification of land for affordable housing 
10.
“A new initiative to identify land for  affordable housing in the Highlands and Islands was announced by Scottish Ministers on  14 September 2005. 
11.
 Under the initiative the Scottish Executive, as Scotland’s largest crofting landlord, will work with Communities Scotland to define areas where development of affordable housing can take place without compromising  crofting interests. The initiative will help to strengthen rural communities.(ERAD)

Partnership Progress Facilitates Future for Highland Affordable Housing 

12.
The Highland Council has made significant progress in delivering its 2005/06 Housing Development Programme and has approved an indicative five year housing development programme funded by the Community Ownership Programme and Communities Scotland that will help tackle affordable housing shortages up to 2009/10.

13.
The level of investment has increased from around £7m three years ago to £25.5m this year, including £10m from the Community Ownership Programme plus funding from the Landbanking Fund and the increase in Council Tax on second and holiday homes.

14.
This year alone, 275 new affordable homes will be built in the Highlands through the 2005/06 Development Programme and that the five year development programme of £125million could see 2500 new homes being built over that period. 

15.
Securing this funding was recognised as a major achievement of local housing development forums which were set up in each of the Council Areas involving the Council, Communities Scotland, housing associations local enterprise companies and other agencies. (HC)


Storm damage
16.
Over £900,000 is being provided by Scottish Executive to Eilean Siar, Highland and Orkney Islands Councils under the Bellwin Scheme to offset the emergency costs incurred by each council in the immediate aftermath of the storm.  In addition, Comhairle nan Eilean Siar, which bore the brunt of the storm, is set to receive an extra £8.6 million to address longer term challenges, including the improvement of essential transport infrastructure (£4.5million available from the Transport Budget to ensure repair and improvement of the Eriskay Breakwater  (estimated cost £700,000), the North Ford Causeway (estimated cost £3,500,000) and related transport infrastructure), civil contingency improvements, flood defences and the re-building of a primary school.  (ERAD)


Suicide prevention

17.
In response to concerns about increases in suicides in the Highlands and other remote and rural areas, Mr Macdonald announced on Monday 5 September 2005 increased funding to support suicide prevention action in the Highlands and other remote and rural areas. The additional funding is £200k in total for 2006-8; and a further £50k in the current financial year to support awareness raising and outreach work of the Breathing Space telephone advice line for people experiencing low mood or depression – also in the Highlands and other remote and rural areas.
18.
In Highland NHS Board area, there was an increase of 11 (39%) suicides and undetermined deaths from 2003 to 2004. Highland NHS Board area had the highest suicide rate (18.5 per 100,000 population) in Scotland, compared with a Scottish national rate of 11.9.

19.
The Executive’s Choose Life National Strategy and Action Plan to Prevent Suicide has introduced to Scotland the international suicide prevention training programme “Applied Suicide Intervention Skills and Training”. At present the Highlands have the largest number of trained trainers (12) on suicide intervention and risk management in Scotland; they have delivered training sessions to over 500 people in local communities.(HD)

AGRICULTURE

Farming - Cattle
20.
The Over Thirty Month (OTM) scheme for cattle was introduced in March 1996 on public health grounds following the identification of a link between BSE in cattle and vCJD.  Following advice from the Food Standards Agency, Ministers have agreed to replace the OTM scheme with BSE testing for all bovines aged over 30 months intended for human consumption, in line with the rest of the EU.  The OTM rule will be lifted from 7 November.  Animals born before August 1996 will never be allowed into the human food chain.  The OTM Slaughter Scheme will continue at least into January.  A successor scheme, the Older Cattle Disposal Scheme, will be introduced next year for the disposal of pre-August 96 animals.

21.
The rule change should result in better livestock returns for cattle keepers across Scotland and will also benefit producers of specialist and traditional breeds, such as Highland cattle, which tend to be slow maturing.  A large quantity of UK cow beef will return to the domestic market and should displace imports of beef coming into the UK provided OTM cattle are finished to meet market demands.(ERAD)

Crofting
  Relocation of Croft House Grant Scheme to Tiree
22.
The Executive's relocation of the team responsible for the Croft House Grant Scheme to Tiree, following the implementation of changes to the scheme early this year has provided important employment opportunities to local people as well as bringing young skilled people on to the Island.  Of the 9 staff involved, 6 are drawn from the local area, with the remainder having relocated from Edinburgh.  Responsibility for the team will pass to the Crofters Commission at the turn of the year.(ERAD)

Inshore fisheries

23.
There have been two important developments in fisheries since the last Convention in Shetland where the Executive presented a paper on fisheries issues.  The Sea Fisheries strategy discussed in the paper was published in June this year, setting out proposals for achieving a sustainable, profitable and well-managed sea fisheries industry in Scotland.  An Advisory Group of industry leaders, economic development and retail sector experts, environmentalists and scientists has been convened to oversee the implementation of the strategy and it met for the first time on 12 October. In addition, the Strategic Framework for Inshore Fisheries was published in March 2005. The main element of the Framework is the establishment of a round the coast network of Inshore Fisheries Groups through which the fishing industry will play a key role in local inshore fisheries management. The aim is to secure sustainable and viable inshore fisheries on a long term basis which take account of natural heritage aspirations, commitments and obligations and those of others who are dependence on or stakeholders in the marine environment. The first tranche of Inshore Fisheries Groups will be up and running by Spring 2006.(ERAD)

ENVIRONMENT

Water

24.
Under the system of regulation of Scottish Water (SW) which the Scottish Parliament has put in place, it is for:-
· the Executive to set the public policy objectives, including those on environment protection and public health, that SW is to achieve;
· the Water Industry Commission for Scotland (WIC) to ensure that SW’s financial resources are not less than sufficient to enable it to meet the Executive’s objectives at lowest reasonable overall cost, and;

· SW’s function is to meet the objectives within the financial limits that the WIC has set.


Setting of Objectives: SW’s next investment programme

25.
Next SW Investment Programme (Q & S 3) will begin on 1 April 2006.  In his Statement to Parliament on 9 February, the then Deputy Minister for Environment and Rural Development, Lewis Macdonald, announced the objectives that the Executive would require SW to achieve during the Q & S 3 investment programme between 1 April 2006 and 31 March 2014.  These included to:-

· provide sufficient strategic capacity to meet the requirements of all estimated new development in Scotland;

· improve water quality in 530km of water bodies;

· improve drinking water quality for 1.5 million people across Scotland;

· maintain service standards for customers to levels forecast for March 2006;

· remove a net 1,140 properties at risk from internal sewer flooding, and;

· minimise odour nuisance at 35 wastewater treatment works.
26.
The Executive gave legal effect to the objectives to be secured in the first four years of that period through the Scottish Water (Objectives for 1st April 2006 to 31st March 2010) Directions 2005.


Securing appropriate funding

27.
The setting of the appropriate level of resource is a matter for the WIC in its determination of charges.  SW has assessed their resource requirements to deliver these objectives, during the first charging period (April 2006 to March 2010), at £3.4 billion.  The WIC’s draft determination costed the same work at £2.1 billion.  Following its consultation on the draft determination, the WIC will announce its final determination of charges on 30 November 2005.  Thereafter, SW has 2 months to decide whether to refer the decision to the Competition Commission.

28.
The specific problems faced by developers in the Highlands and Islands are in connecting to the public networks because of constraints on SW infrastructure and, in rural areas, the issue of making new connections.  SW is investing almost £400 million in the current investment programme, (just over 20% of the total amount being invested across the whole of Scotland).  Investment per household in rural areas is significantly higher than in urban areas. 

Current Investment Levels in the seven H & I Convention Councils

	Local Authority
	Households (2005)
	SW Investment (£M) (Q & S 2)
	Average Investment per household

(Q & S 2)

	Highland
	91,930
	£200
	£2,176

	Argyll & Bute
	39,300
	£96
	£2,443

	Eilean Siar
	11,360
	£50
	£4,401

	Orkney
	8,550
	£22
	£2,573

	Shetland
	9,510
	£20
	£2,103

	North Ayrshire
	60,000
	£50
	£833

	Moray
	36,160
	£14
	£387

	TOTALS
	256,810
	£452
	£1,760


Across the seven Councils, the average investment per household per year equates to £440.  This compares very favourable with the Scottish average figure of £192.  (ERAD)


Coastal and marine national parks

29.
Following the responses received from consultation on the strategic framework for Scotland’s Marine Environment, in June 2005 Ministers announced their intention to establish Scotland’s first coastal and marine national park.  On 30th November in Inverness and 8th December in Glasgow, SNH is holding seminars on the work it is currently developing on coastal and marine National Parks to provide an important opportunity to learn more about this work and to input actively to the development of these proposals.  It is anticipated that such a park will be established under the National Parks (Scotland) Act 2000 and have the same broad purpose that the Act specifies for land national parks Ministers have asked Scottish Natural Heritage to identify candidate areas, make recommendation on the aims, powers and governance of the new body and provide estimates of running costs by no later than the end of March 2006.  Following consideration by Ministers of recommendations consultation will take place with designation planned for 2008.  (SNH)


Celebrations marking the 50th anniversary of two National Nature Reserves 
30.
In Shetland reached a highlight recently with a special public Open Day on the island of Noss.  Noss, along with Hermaness on Unst, were declared National Nature Reserves in 1955, among the very first areas in Scotland to receive the accolade.  Since then each has developed as an outstanding place where increasing numbers of visitors go each year to enjoy Shetland's natural heritage at its best. (SNH)

New era for globally important peatlands

31.
A new strategy for the long-term management of the peatlands of Caithness and Sutherland was launched by Rhona Brankin, Deputy Minister for the Environment and Rural Development.  The strategy has been developed by a host of organisations and individuals through the LIFE Peatlands Project, to take account of the conservation, community and economic needs of the area.  Publication of the strategy follows a public consultation carried out earlier this year to take account of the views of local people, particularly farmers, crofters and landowners.  Caithness and Sutherland have the biggest extent of blanket bog in the UK and possibly the world. Large parts of the area are formally recognised under the UK Wildlife and Countryside Act and the EC Wild Birds and Habitats Directives, and have also been proposed as a World Heritage Site.  (SNH)

European Marine Energy Centre, Orkney

32.
Expansion of the European Marine Energy Centre on Orkney to provide tidal energy testing facilities is currently underway.  The fifth and final cable was successfully laid towards the end of October.   The project, which is being led by HIE on behalf of a public sector consortium, will offer grid connected test berths for full scale tidal energy devices in the Fall of Warness, off the island of Eday.  The facility will be fully integrated with the existing wave test site and will further strengthen the area's ability and aspirations to lead the development of marine renewable technologies.(HIE)
RURAL ECONOMIC DEVELOPMENT ISSUES


Broadband for Scotland’s Rural and Remote Areas Initiative BSRRAI

33.
As part of the strategy  to increase coverage of broadband to make the technology affordable and pervasive, the initiative will enable 378 exchanges across Scotland to receive broadband, of which 208 are located in the highlands and Islands. Rollout under this initiative commenced in May 2005.  This has resulted in an increase in  broadband availability in the H&I region from 71% to 96% over the same period. Rollout is on schedule and will bring broadband to every community in Scotland by the end of the year.(ETLLD)


Highland and Islands Pathfinder Broadband Procurement  

34.
This £70 million project is being led by The Highland Council, in partnership with councils in Argyll and Bute, Moray, Orkney, Shetland and the Western Isles and will introduce broadband technology into schools, libraries and offices in the Highlands and Islands by mid 2008.  The initiative complements the Scottish Executive initiative above. Although concentrated on Council facilities, the Pathfinder project will result in further large scale upgrades to the telecommunications infrastructure across the Highlands and Islands bringing wider knock-on benefits for businesses, individuals and other organisations.

35.
A key priority of the Pathfinder projects is to ensure that the 72 secondary and 379 primary schools in the Highlands and Islands are connected at a minimum speed of 4 megabytes, 8 times faster than current connections - with much higher speeds likely.  The educational benefits which will arise from this and other complementary initiatives such as the Scottish Schools Digital Network Intranet schools lie at the heart of this project.  This will ensure that school pupils have a learning environment in which they will benefit from modern technology and new approaches to learning. A broadband network will provide teachers and pupils with the possibility of a flourishing online learning environment that will complement and enhance the traditional learning environment in schools. (HC)


The future of structural funds

36.
Planning has begun on potential future programmes for the Highlands & Islands area.  Whether such programmes will be taken forward will depend on the outcome of the European Union budget negotiations.  Structural Funds Division Officials have begun discussions with Scottish Executive Policy colleagues and external stakeholders on possible future priorities, building them on existing Scottish Executive strategies.  Stakeholder events to discuss the priorities and future delivery options are being planned for the end of the year.  The Scottish Executive is impressing on partner organisation that they must work harder to ensure that the current programme meets its annual expenditure targets for 2005 (N+2).  Updated European Commission draft audit reports on the 1994-1999 Programme are expected soon.  ESF Division is working closely with applicants to ensure a continued robust line and to keep the risk of repayment of grant to a minimum.(ETLLD)


Community Energy Company

37.
The Highlands and islands Community Energy Company (HICEC) formally opened for business on 1 April this year. HICEC, which currently is a subsidiary of HIE, has a voluntary board of directors chaired by Lorne MacLeod, from Oban. Through its staff and agents across the Highlands and Islands, HICEC delivers the Scottish Community and Householder Renewables Initiative for the Scottish Executive. It also runs a grant and investment programme designed to assist community groups establish larger-scale renewables projects for the purpose of generating revenue to invest in their own development. Currently, HICEC is assisting 14 larger-scale projects work towards planning consent ranging from Tiree to Yell, all of which entail between 1-3 wind turbines.(HIE)

EDUCATION RESEARCH AND CULTURE

The demand for teachers 
38.
Highland Council entered into partnership with Aberdeen University in the delivery of a primary distance learning programme "to grow their own" teachers. In 2005, the 23 primary teachers from this course took up induction vacancies in the authority.  In 2005-2006, the numbers on Postgraduate Certificate in Education part-time courses as part of partnership agreements extended into secondary with more local authorities and are as follows:


Highland 25 Primary, 1 Home Economics,3 English,1 Maths


Shetland 9 Primary


Western Isles 3 Gaelic,2 English


Orkney 1 Maths,2 English
39.
These students will complete their course in summer 2007 and commence induction that August.(ED)

Hungry for Success

40.
The implementation of Hungry for Success in primary schools in Argyll and Bute was completed a year ahead of the deadline set by the Scottish Executive. The direction and funding from the initiative has supported an enhanced meals service, improvements in facilities and staff training. Weekly menus are nutritionally balanced and offer a choice of freshly prepared meals. . Hungry for Success is key to the Health Promoting Schools agenda and all schools now include Hungry for Success in the school improvement plans.  (ABC)


Centre for Health Sciences, Inverness 

41.
Phase I of the Centre for Health Sciences is expected to open in September 2006; phase II due to commence in October 2006 and be completed in August 2007.  Phase III is currently under consideration, and should be designed and costed by January 2006.  Phase III will potentially run concurrently with Phase II although will complete circa October 2007.  Phase III comprises a partnership between Lifescan Scotland, NHS Highland and UHI.  A new Diabetes Institute will be formed and take part of the building with the balance being used for healthcare business development purposes.(HIE) 

 

UHI Research Strategy 

42.
The final planned contribution (of £3m from SHEFC) towards the UHI Research Strategy is now very close to final approval, having received endorsement by their external assessment panel on October  7th.  If and when final approval is given, the spend will begin immediately. 90 posts will be created in the three research themes of environmental science (including marine science and marine biotechnology), health sciences (including rural health, diagnostics, genetics and diabetes) and agronomy (mainly northern crops research).  Planning is now also underway for building further capacity in vital areas including (but not limited to) ICT, renewable energy, creative industries, gaelic, food and drink, business/innovation studies, history, construction/building science, forestry, tourism, etc. Plans are also underway to forge strong research links with the three mentoring universities in the University Title partnership arrangements.(HIE)

UHI Millennium Institute, 

43.
 In partnership with Aberdeen, Edinburgh and Strathclyde Universities, has made substantial progress in developing a potential model for a future University of the Highlands and Islands. Once finalised, the proposal will be subject to independent scrutiny before Ministers take a decision on whether to grant university title. The decision taken by Ministers will rely on there being robust evidence that a University of the Highlands and Islands would meet the standards in all its activities that would be expected of a university, and that the structures put in place would support this. In the meantime, the crucial first stage towards eventually becoming a university is underway – UHI Millennium Institute has applied for taught degree awarding powers. The Quality Assurance Agency for Higher Education’s (QAA) Advisory Committee on Degree Awarding Powers (ACDAP) – an independent body representing the whole of the higher education sector in the UK – agreed in September to take forward the scrutiny of this application. At the end of the scrutiny process, which could take up to a year, ACDAP will advise the Executive on whether taught degree awarding powers should be granted to UHI Millennium Institute.(ETLLD and UHI)

EVENTS  OF IMPORTANCE

Scotland's Year of Highland Culture 2007

44.
The programme for 2007 is developing rapidly with the first round of community projects already approved in most Highland areas and the first round for regional events bids having brought in a number of excellent proposals.  Separately from the Highland programme, HIE has approved additional funding for the rest of region in the expectation that respective local authorities will be able to match it.  Scottish Enterprise Dunbartonshire has already indicated its intention to contribute to the 2007 programme in the National Park and discussions have started with Scottish Enterprise Tayside and Grampian with a view to the same result.  The total public sector funds now committed for the whole programme exceed £11M, excluding the capital investments in Culloden, Eden Court and Sabhal mor Ostaig.  Private sector sponsorship is also being raised. (HIE)

The 30th Anniversary of the Islands Councils in May 2005.  
45.
The event was co-hosted by the 3 Islands Councils, was a tremendous success and served to highlight the importance of the Islands Councils to fragile communities.(OIC)

Publication of Gaelic Language Plan 

46.
In May 2005 the Highland Council led the way in Scotland by publishing the country’s first Gaelic Language Plan, which set out its commitment to promoting the language and culture. The Plan was launched by Peter Peacock, Scottish Executive Minister for Education and Young People.

47.
It sets out how the Council proposes to:-

· increase the number of  Gaelic speakers in the Highlands;

· support and promote Gaelic as a community language;

· celebrate the richness of the Gaelic language and 
its contribution to the heritage and culture of the Highlands;

· continue to develop and enhance the use of the Gaelic language and culture within The Highland Council and its partners.

48.
Gaelic has a rich language and culture and is undergoing a major renaissance in the Highlands. The Highland Council wants to be at the forefront of this revival, not least through its support for Gaelic Medium Education, first introduced in 1985. The Council’s Plan has been prepared in the spirit of the Gaelic Language (Scotland) Act and recognises the importance the Council attaches to promoting the language and culture in the Highlands. It is hoped that the Plan will prove a model and an inspiration for other public authorities. (HC)


An Lanntair
49.
A new arts centre opened in the Western Isles 2 weeks before this year’s Mod which was in receipt of funding from Sports Scotland.  This is a state of the art multi functional art centre and includes a theatre seating up to 250, exhibition areas, restaurant & bar attractively located in the centre of Stornoway. 
50.
The total cost of the project was around £4.5m with a major contribution coming from the Scottish Arts Council (approx 50%).  The centre employs around 19 FTE and provides a full year round programme of theatre, films, concerts and exhibitions.(WIC)

The Nat-West International Island Games, Shetland
 
51.
The Games took place in Shetland in from 9 to 15 July 2005 involving 24 islands, including the hosts, Orkney and the Western Isles.  The First Minister formally opened the Games on 9 July with the Minister for Tourism, Culture and Sport attending the Games on 11 July.  The Games saw 2,000 athletes compete over 15 sports with Shetland winning a total of 46 medals including 10 gold ahead of Orkney and the Western Isles who won a total of 10 and 6 medals respectively.  The Executive supported the Games through a grant of £100,690 from EventScotland to help increase awareness and media profile.(ED)
Victoria Fraser
Convention of the Highlands and Islands

Scottish Executive
Annex A

LIST OF ACRONYMS
ABC


Argyll and Bute Council
ACDAP

Advisory Committee on Degree Awarding Powers
BSSRRAI

Broadband for Scotland’s Rural and Remote Areas Initiative

CEC


Highlands and Islands Community Energy Company
COHI


Convention of the Highlands and Islands

ERAD


Environment and Rural Affairs Department

ERDF


European Regional Development Fund

ESF


European Structural Funds
FCSD


Finance and Corporate Services Department

HC


Highland Council

HD


Health Department

HITRANS

Highlands and Islands Strategic Transport Partnership

HICEC

Highlands and islands Community Energy Company
NDPB


Non-Departmental Public Body

NHS


National Health Service

OTM


Over Thirty Months (Cattle Scheme)

PSO


Public Service Obligation

QAA


Quality Assurance Agency

QAA


Qualifications Advisory Agency

SW


Scottish Water

UHIMI


University of the Highlands and Islands Millennium Institute

WIC


Water Industry Commission
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ECONOMIC BRIEFING 

Highland Economic Briefing
5 key figures
*
The unemployment rate in Highland is 2.4% - This is lower than Scotland as a whole.
*
The employment rate in Highland is 83%.  This is significantly higher than the 
Scotland average of 75%.
*
Manufacturing jobs in Highland have increased by 41% between 1997 and 2003. 

[Scotland has decreased by 24% ]
*
Unemployment in Highland has decreased by 3.7% since 1997 - much faster than the 
fall for Scotland as a whole.
*
Compared to Scotland, there are a higher per cent of jobs in Retail & wholesale, and 
hotels, and a lower per cent in Finance and business.
	ECONOMIC ACTIVITY, INACTIVTY & EMPLOYMENT
	

	Current - 2004
	
	
	
	

	 
	Highland
	 
	Scotland
	 

	 
	No. (000s)
	rate %
	No. (000s)
	rate %

	In employment
	 
	 
	 
	 

	All
	107
	83%
	2,414
	75%

	  - full time work
	75
	70%
	1,800
	75%

	  - part time work
	31
	30%
	612
	25%

	  - employees
	89
	84%
	2,151
	90%

	  - self employed
	16
	15%
	247
	10%

	Males
	57
	85%
	1,269
	78%

	Females
	50
	80%
	1,145
	72%

	Economically active
	 
	 
	 
	 

	All
	110
	86%
	2,547
	79%

	Males
	59
	89%
	1,350
	83%

	Females
	51
	82%
	1,196
	75%

	People who want to work but are not in employment†
	 
	 
	 
	 

	All
	8
	6%
	329
	11%

	Males
	4
	6%
	166
	10%

	Females
	4
	6%
	163
	11%

	With degree
	16
	13%
	531
	17%


† This includes people who are unemployed and those who are economically inactive but wish to work, 
PLEASE NOTE PRIOR TO MAY 2005 THESE CELLS CONTAINED TOTAL INACTIVE

	CLAIMANT COUNT UNEMPLOYMENT
	
	

	
	
	
	
	

	Current Month
	September 2005
	 
	 

	 
	Highland
	Scotland

	 
	Level(000s)**
	Rate*
	Level(000s)**
	Rate*

	All People
	2.6
	2.4%
	83.8
	3.2%

	Males
	1.9
	3.5%
	62.6
	4.7%

	Females
	0.7
	1.2%
	21.2
	1.6%


*Unemployment rate is seasonally adjusted
** Unemployment level is not seasonally adjusted
	 
	Level
	% of all 
	Level
	% of all 

	 
	(000s)
	claimants
	(000s)
	claimants

	Age 
	 
	 
	 
	 

	18-24
	0.62
	24.7%
	23.7
	29.3%

	25-49
	1.29
	51.3%
	43.0
	53.2%

	50+
	0.61
	24.1%
	14.2
	17.5%

	 
	 
	 
	 
	 

	Duration
	 
	 
	 
	 

	6 months or more
	0.76
	29.0%
	26.1
	31.2%

	1 year or more
	0.35
	13.5%
	12.3
	14.7%


	% change unemployment
	
	
	
	
	
	

	 
	Highland
	 
	 
	Scotland
	 
	 

	 
	1997-2005
	1999-2005
	2004-2005
	1997-2005
	1999-2005
	2004-2005

	Rate‡
	 
	 
	 
	
	
	 

	All people
	-3.7%
	-2.1%
	-0.2%
	-2.6%
	-1.8%
	-0.3%

	Males
	-5.6%
	-3.1%
	-0.4%
	-3.8%
	-2.5%
	-0.4%

	Females
	-1.4%
	-0.8%
	0.0%
	-1.1%
	-0.8%
	-0.1%

	‡Change in percentage point terms
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 

	Level
	 
	 
	 
	 
	 
	 

	All people
	-60.2%
	-45.0%
	-5.4%
	-43.7%
	-33.7%
	-5.2%

	Males
	-62.4%
	-48.2%
	-7.5%
	-45.4%
	-35.5%
	-6.1%

	Females
	-51.9%
	-32.9%
	1.4%
	-38.2%
	-27.6%
	-2.6%

	 
	 
	 
	 
	 
	
	 

	Age 
	 
	 
	 
	 
	
	 

	18-24
	-51.9%
	-32.5%
	-3.1%
	-39.5%
	-22.4%
	-0.2%

	25-49
	-65.0%
	-52.0%
	-4.1%
	-47.3%
	-39.1%
	-7.2%

	50+
	-57.1%
	-40.4%
	-13.6%
	-41.0%
	-33.0%
	-7.5%

	 
	 
	 
	 
	 
	
	 

	Duration
	 
	 
	 
	 
	
	 

	6 months or more
	-72.3%
	-54.1%
	-5.0%
	-59.6%
	-46.4%
	-7.5%

	1 year or more
	-80.6%
	-66.7%
	-13.6%
	-69.7%
	-55.5%
	-8.7%


	BENEFIT CLAIMANTS (working age)
	
	
	
	

	 
	Highland
	 
	Scotland
	 
	

	 
	Feb 2004
	Feb 2005
	Feb 2004
	Feb 2005
	

	Number of claimants
	(000's)
	(000's)
	(000's)
	(000's)
	

	Income Support
	6.9
	6.5
	239.4
	229.1
	

	Incapacity Benefit
	8.8
	8.5
	287.2
	281.5
	

	
	
	
	 
	 
	

	
	
	
	
	
	

	% Change
	 
	2004-2005
	 
	2004-2005
	

	Income Support
	 
	-6%
	 
	-4%
	

	Incapacity Benefit
	 
	-3%
	 
	-2%
	


CLAIMANT COUNT UNEMPLOYMENT - wards
1991 ward boundaries
	
	Total
	Total
	Men
	Men
	Women
	Women

	 
	Rate
	Level
	Rate
	Level
	Rate
	Level

	Wards with highest rate of unemployment
	 
	 
	
	
	 
	 

	South Kessock
	8.1%
	78
	11.2%
	61
	4.1%
	17

	Caithness No. 7
	7.2%
	82
	10.4%
	60
	3.8%
	22

	Carse
	6.4%
	67
	10.5%
	56
	2.1%
	11

	Sutherland No.13
	5.6%
	23
	5.2%
	12
	6.0%
	11

	Badenoch and Strathspey No.10
	5.5%
	15
	6.9%
	10
	3.9%
	5

	Wards with lowest rate of unemployment
	
	
	
	 

	Lochardil
	0.4%
	7
	0.5%
	4
	0.3%
	3

	Badenoch and Strathspey No. 9
	0.5%
	3
	0.7%
	2
	0.3%
	1

	Lochaber No. 6
	0.6%
	3
	1.1%
	3
	0.0%
	0

	Badenoch and Strathspey No. 6a
	0.6%
	5
	0.3%
	1
	0.8%
	4

	Ross and Cromarty No.10
	0.6%
	8
	1.2%
	8
	0.0%
	0
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	POPULATION
	
	
	
	

	Scottish population by age, 2004 and projected changes over time
	 

	 
	Highland
	Scotland

	 
	No. (000s)
	%
	No. (000s)
	%

	Total population
	211
	100%
	5,078
	100%

	Below working age
	40
	19%
	935
	18%

	Of working age
	128
	61%
	3,175
	63%

	Above working age
	43
	21%
	968
	19%

	 
	 
	 
	 
	 

	Changes in popn, 1991, 2004, & 2018
	diff since '91
	diff to 2018
	diff since '91
	diff to 2018

	Total population
	4%
	-5%
	0%
	-3%

	Below working age
	-9%
	-24%
	-8%
	-16%

	Of working age
	3%
	-13%
	1%
	-7%

	Above working age
	21%
	33%
	6%
	23%

	 
	 
	 
	 
	 

	EARNINGS
	
	
	
	

	 
	 Highland
	Scotland
	% difference from  
	

	 
	
	 
	Scotland
	

	 
	£
	£
	
	 

	Gross Average* weekly Earnings
	373.6
	393.2
	-4.98%

	Males
	417.5
	431.5
	-3.24%
	

	Females
	331.2
	343.5
	-3.58%
	

	
	
	
	
	

	* Median
	
	
	
	


	EMPLOYEE JOBS
	
	
	

	Number and proportion of Employee jobs by industry, 2003
	

	 
	Highland
	Scotland

	Industrial group
	No. (000s)
	Percentage
	No. (000s)
	Percentage

	All industries
	94.1
	100%
	2,299
	100%

	Agriculture, forestry 
& fishing
	1.8
	2%
	36
	2%

	Production &
construction
	 
	 
	
	 

	Total
	17.4
	18%
	401
	17%

	Energy & Water
	0.7
	1%
	37
	2%

	Manufacturing
	9.9
	11%
	244
	11%

	Construction
	6.8
	7%
	121
	5%

	Services
	 
	 
	
	 

	Total
	74.9
	80%
	1,861
	81%

	Retail & wholesale & hotels
	27.7
	29%
	541
	24%

	Transport & comm
	4.6
	5%
	122
	5%

	Finance and business
	9.9
	11%
	404
	18%

	"Other" Services¥
	32.7
	35%
	794
	35%


¥ Other services includes Public Admin, Education, Health and Other Services
	Number of employee jobs in years 1997,1999,2002
	
	
	
	

	 
	Highland
	 
	 
	Scotland
	 
	 

	Industrial group
	1997
	1999
	2002
	1997
	1999
	2002

	 
	(000's)
	(000's)
	(000's)
	(000's)
	(000's)
	(000's)

	All industries
	81.9
	84.1
	92.7
	2,076
	2,167
	2,280

	 
	 
	 
	 
	 
	
	 

	Agriculture, forestry 
& fishing
	4.3
	4.0
	4.5
	41
	37
	38

	 
	 
	 
	 
	 
	
	 

	Production &
construction
	 
	 
	 
	 
	
	 

	Total
	12.8
	15.8
	17.6
	474
	490
	428

	Energy & Water
	0.7
	0.8
	1.4
	42
	41
	41

	Manufacturing
	7.0
	9.5
	11.0
	320
	315
	263

	Construction
	5.1
	5.4
	5.2
	112
	134
	123

	 
	 
	 
	 
	 
	
	 

	Services
	 
	 
	 
	 
	
	 

	Total
	64.8
	64.3
	70.5
	1,562
	1,640
	1,814

	Retail & wholesale & hotels
	25.1
	23.6
	25.1
	494
	502
	547

	Transport & comm
	4.5
	4.5
	4.8
	108
	119
	126

	Finance and business
	8.9
	9.1
	10.0
	307
	332
	379

	"Other" Services¥
	27.3
	27.2
	30.5
	653
	688
	762


¥ Other services includes Public Admin, Education, Health and Other Services
	% Change in Employee jobs since 1997
	
	
	
	
	

	 
	Highland
	 
	 
	Scotland
	 
	 

	Industrial group
	1997-2003
	1999-2003
	2002-2003
	1997-2003
	1999-2003
	2002-2003

	All industries
	14.9%
	11.9%
	1.5%
	10.7%
	6.1%
	0.9%

	Agriculture, forestry 
& fishing
	-58.1%
	-55.0%
	-60.0%
	-11.1%
	-2.2%
	-4.7%

	Production &
construction
	35.9%
	10.1%
	-1.1%
	-15.3%
	-18.1%
	-6.1%

	Energy & Water
	0.0%
	-12.5%
	-50.0%
	-11.6%
	-9.9%
	-9.0%

	Manufacturing
	41.4%
	4.2%
	-10.0%
	-24.0%
	-22.7%
	-7.6%

	Construction
	33.3%
	25.9%
	30.8%
	8.1%
	-9.9%
	-2.2%

	Services
	15.6%
	16.5%
	6.2%
	19.2%
	13.5%
	2.6%

	Retail & wholesale & hotels
	10.4%
	17.4%
	10.4%
	9.6%
	7.9%
	-1.2%

	Transport & comm
	2.2%
	2.2%
	-4.2%
	13.1%
	2.9%
	-2.8%

	Finance and business
	11.2%
	8.8%
	-1.0%
	31.8%
	21.8%
	6.7%

	"Other" Services¥
	24.0%
	20.2%
	7.2%
	21.0%
	15.4%
	4.2%

	
	 
	 
	 
	 
	 
	 


¥ Other services includes Public Admin, Education, Health and Other Services
	CORPORATE SECTOR
	
	
	

	Scottish employment by size of enterprise, November 2003
	

	 
	Highland
	Scotland

	Size of enterprise
	No. (000s)
	%
	No. (000s)
	%

	Total employment*
	71
	100%
	1,725
	100%

	 
	 
	 
	 
	 

	Small
	35
	49%
	612
	35%

	Medium
	9
	13%
	245
	14%

	Large
	27
	38%
	868
	50%

	
	
	
	


* enterprises with geographical identity only
	Scottish enterprises by size, November 2003
	
	
	

	 
	Size of
	Highland
	Scotland

	 
	enterprise
	Number
	%
	Number
	%

	All enterprises
	 
	10,120
	100%
	147,490
	100%

	 
	 
	
	 
	 
	 

	 
	Small
	9,480
	94%
	141,810
	96%

	 
	Medium
	240
	2%
	3,420
	2%

	 
	Large
	410
	4%
	2,270
	2%


	VACANCIES
	
	
	
	

	September 2005
	
	
	
	

	 
	Highland
	Scotland

	Industrial group
	No's
	Annual change
	No's
	Annual change

	All industries
	1,311
	-14.9%
	29,037
	-9.9%

	 
	
	
	
	 

	Agriculture, forestry 
& fishing
	25
	127.3%
	210
	-13.9%

	Production &
construction
	
	
	
	 

	Energy & Water
	0
	-100.0%
	155
	5.4%

	Manufacturing
	78
	-4.9%
	1,430
	-34.0%

	Construction
	44
	-32.3%
	1,225
	-9.7%

	Services
	
	
	
	 

	Retail & wholesale & hotels
	449
	-11.1%
	7,379
	-20.5%

	Transport & comm
	148
	289.5%
	2,236
	113.2%

	Finance and business
	264
	12.3%
	10,371
	7.1%

	"Other" Services¥
	303
	-49.1%
	6,031
	-27.2%


¥ Other services includes Public Admin, Education, Health and Other Services

