
NEW DEAL FOR UNEMPLOYED PEOPLE IN SCOTLAND:
STATISTICS TO END SEPTEMBER 2002

This News Release, the latest in a quarterly series, provides summary information to the end
of September 2002 on the numbers of people at different stages of New Deal processes in
Scotland. This information includes the different routes that they have followed as well as
equivalent data for Great Britain. These quarterly releases are published at the end of May,
August, November and February with data to end of March, June, September and December,
respectively.

Next release in this series: 27 February 2003

Employers

• The number of employers signed up to New Deal by the end of September 2002 was
15,775 in Scotland and 99,856 in Great Britain.

NEW DEAL 18-24

Jobs
• Since the New Deal scheme began, 47,000 young people in Scotland have gone into jobs

from New Deal compared to 398,300 across Great Britain. Between July and September
this year, 3,100 in Scotland, and 22,500 in Great Britain entered jobs.

• Of the 47,000 entering jobs in Scotland, 35,900 were sustained, of which 33,000 were
unsubsidised.

Participants

• There were 100,100 starts on New Deal in Scotland by the end of September 2002.  Of
these, 90,300 clients have left the programme, leaving 9,800 participants still on New
Deal.  This compares to 86,200 participants in New Deal in Great Britain.

• Of the 9,800 participants in New Deal 18-24 at the end of September in Scotland, the
majority 5,000 (51%) were on the New Deal Gateway, 3,100 (32%) were on options and
1,700 (17%) were on follow through.

Destinations

• Of the 90,300 leavers, 39% went into unsubsidised employment, 14% to other benefits,
22% to other known destinations and 24% to unknown destinations.

• 10% of leavers for unsubsidised employment leave before having an initial interview,
54% leave during Gateway, 20% leave from an option and the remainder, 16% leave from
Follow Through.



Client group

• Youth unemployment (18-24s unemployed for 6 months or more) in Scotland was 2,800
in October 2002, a fall of 3% in the last year, compared to an increase of 3% in  Great
Britain as a whole.

NEW DEAL 25+ (original and enhanced programmes combined)

Jobs
• Since the New Deal 25+ scheme began, 13,700 people in Scotland have gone into jobs

compared to 126,300 across Great Britain.

• Of the 13,700 entering jobs in Scotland, 10,700 were in sustained employment of which
8,100 were unsubsidised.

Participants

• There were 57,400 starts on New Deal 25+ in Scotland by the end of September 2002.  Of
these, 51,100 clients left the programme, leaving 6,300 participants (including 390 still on
the original programme).  This compares to 61,600 participants in New Deal in Great
Britain.

• 20% of participants on the enhanced New Deal 25+ in Scotland are aged over 50 years
and 86% of clients are male (data no longer available for original programme).

• Of the 6,000 participants on the enhanced New Deal 25+ at the end of September 2002 in
Scotland, the majority, 58%, were on Gateway and 9% were in subsidised employment.

Destinations
• 27% of all leavers from the enhanced New Deal 25+ find unsubsidised employment

while 25% return to claiming JSA without taking up a New Deal opportunity, a similar
proportion to Great Britain as a whole.

Client Group
• Long term unemployment (over 25s who have been unemployed for 18 months or more)

in Scotland was 7,600 in October 2002, a fall of 30% in the last year, compared to 25%
for Great Britain as a whole.

NEW DEAL 50+

Jobs

• Since its launch in April 2000, New Deal 50+ has achieved 10,300 positive job outcomes
in Scotland. This compares to 83,500 jobs secured in Great Britain. Around 1,000 and
8,200 jobs were gained during July to September 2002 in Scotland and Great Britain,
respectively.



Client Group

• The number of people in Scotland aged 50+ and unemployed for over 6 months, was
7,800 in October 2002. This was an increase of 2% in the last year.

NEW DEAL FOR LONE PARENTS (DATA TO END JUNE 2001)

The next quarterly News Release, New Deal for Lone Parents in Scotland: statistics to the
end September 2002, is published on 5 December 2002 and can be viewed online from that
date at:

http://www.scotland.gov.uk/stats/bulletins/00215-00.asp

GLASGOW EMPLOYMENT ZONE (DATA TO END JUNE 2002)

Fifteen Employment Zones were established in April 2000 in areas of GB with persistently
high unemployment. Employment Zones target participants aged 25 years and over who have
been receiving income-based JSA for 12 months plus or 18 months plus. Participation is
mandatory. The Glasgow Employment Zone targets those unemployed for 18 months or
more.
Information at a UK level can be obtained from the DWP statistical first release at
http://www.dwp.gov.uk/asd/emp_zones/Sept2002/ezsep02.pdf
Statistics for the Glasgow Zone are updated every six months with the next update due in
March 2003.

• The Glasgow Zone started 8,091 clients between April 2000 and end June 2002. During
this period, 46,100 people entered Employment Zones throughout GB.

• By end June 2002, 2,974 people had entered employment of whom 2,281 entered
sustained (lasting 13 weeks or more) employment through the Glasgow Employment
Zone. This compares to 6,700 people in all Employment Zones in GB.

• Of the 3,890 people who entered the Glasgow Zone between April 2000 and April 2001,
44% found work with 81% of jobs sustained. Of the 3,6643 people who entered an
Employment Zone during this period, 42% found employment and 79% of these jobs
were sustained.

RECENT PUBLICATIONS

• Pathways to work: Helping people into employment, Green Consultation Paper Cm5690,
Department for Work and Pensions.

• Social Justice Report 2002,  Scottish Executive.
• The Scottish Labour Market 2002, Futureskills Scotland.
• Skills in Scotland 2002: The employers’ view, Futureskills Scotland.

Department for Work and Pensions Research and Development Reports:
• WAE134  New Deal for Partners: characteristics and labour market transitions of eligible couples.
• WAE137 The Re-Engineered New Deal 25 Plus: a summary of recent evaluation evidence.
• WAE139  Personal Advisers in New Deal 25+ and Employment Zones.



FURTHER INFORMATION

The Department for Work and Pensions New Deal statistical first release for GB and the
regions, “New Deal for Young People and Long Term Unemployed aged 25+” can be
accessed from the URL, www.statistics.gov.uk/press_Release/CurrentReleases.asp

• New Deal for Young People (New Deal 18-24) – data for Scotland and GB
• Table A0: New Deal 18-24 Key Facts
• Table A1: Numbers of Starters, Leavers and Participants in New Deal 18-24 over time
• Table A2: Stage of Participants in New Deal 18-24
• Table A3: Destinations of clients from New Deal 18-24 Gateway
• Table A4: Immediate destinations on leaving New Deal 18-24, by stage reached
• Table A5: Numbers into employment from New Deal 18-24
• Table A6: Qualifications on entry for those joining New Deal 18-24
• Chart 1: Numbers starting and leaving New Deal 18-24 by month (Scotland)
• Chart 2: Position of those on New Deal 18-24 (Scotland)
• Chart 3: Entries to sustained jobs from New Deal 18-24 (Scotland)
• Chart 6: Destination by stage of leaving New Deal 18-24 (Scotland)

Enhanced New Deal 25+ - data for Scotland and GB
• Table B0: New Deal 25+ (enhanced) Key Facts
• Table B1: Starters, Leavers and Participants in Enhanced New Deal 25+ over time
• Table B2: Stage of Participants in Enhanced New Deal 25+
• Table B3: Destinations of clients from Enhanced New Deal 25+ Advisory Interview

Process
• Table B4: Numbers into employment from Enhanced New Deal 25+ by month
• Chart 4: Numbers starting and leaving New Deal 25+ (original programme) by month

(Scotland)
• Chart 5: Entries to sustained jobs from New Deal 25+ (original programme) (Scotland)

Alternatively, contact John Sweeney, ELLD, transitions to Work: 3, Scottish Executive,
Meridian Court, 3rd Floor, Cadogan Street, Glasgow G2 6AT.  Telephone 0141-242-5490.
Email: labour-market.statistics@scotland.gsi.gov.uk
New Deal Policy Design
More detailed information on the New Deal policy design can be found on the internet.  The
address of the national New Deal website is:  www.newdeal.gov.uk. In addition, a website
covering the New Deals and other Welfare to Work initiatives in Scotland has been recently
expanded into a forum for disseminating news and sharing good practice:
http://www.newdealscotland.com
Details on criteria for early entry to New Deal are described in the News Release dated 29
June 2000: New Deal for Unemployed People in Scotland: Statistics to end April 2000, at the
URL, http://www.scotland.gov.uk/stats/bulletins/00002-00.asp

Notes for News Editors
The New Deal for the Young Unemployed was introduced nationally on 6 April 1998.  The
New Deal for the Long-term Unemployed was launched throughout the country on 29 June
1998.
Employment policy is reserved to the UK Government, which takes the lead on the funding
and delivery of the New Deal.  In Scotland it does this in partnership with the Scottish
Executive and contributing Scottish organisations, many of whom provide New Deal services



under contract or provide funds and other resources, including training funds, to enhance the
quality of New Deal at local level.
Further notes for News Editors can be found in the News Release dated 29 June 2000, at the
URL, http://www.scotland.gov.uk/stats/bulletins/00002-00.asp



Table A0: New Deal 18-24 Key Facts Jan 1998 to September 2002

Number of Starts on New Deal Scotland
Great as a %

Scotland Britain of GB

July - Sept 2002 5,159 44,839 11.5%
100,086 873,644 11.5%

Number of Starts on Options to end September 2002

Scotland % breakdown of options
Great as a % Great

Scotland Britain of GB Scotland Britain

Subsidised Employment 8,474 57,557 14.7% 20.8% 18.5%
Full-time Education or Training 13,606 122,848 11.1% 33.4% 39.6%
Voluntary Sector 8,390 67,436 12.4% 20.6% 21.7%
Environment Taskforce 10,236 62,754 16.3% 25.1% 20.2%

All Options 40,706 310,595 13.1% 100.0% 100.0%

Immediate destination on leaving 18-24 New Deal by stage of New Deal process reached
- Jan 98 to September 2002

Total % Unsubs % Other % Other % Not
Number Jobs Benefits Known Known

All Leavers Scotland 90,291         39% 14% 22% 24%
GB 787,399       40% 12% 20% 29%

from Gateway Scotland 45,632         42% 20% 16% 22%
GB 429,515       44% 15% 15% 27%

from Option:

* Subsidised Scotland 4,600           67% 3% 1% 29%
    Employment GB 37,279         55% 3% 1% 41%

* Full-time Education Scotland 3,578           34% 11% 10% 45%
    and Training GB 34,192         33% 9% 9% 49%

* Voluntary Sector Scotland 2,274           42% 11% 5% 43%
GB 21,549         38% 11% 4% 47%

* Environmental Scotland 2,839           45% 10% 3% 43%
    Task Force GB 20,203         38% 10% 4% 48%

from Follow-Through Scotland 21,602           27% 9% 50% 14%
GB 161,467         30% 8% 46% 16%

Source: Jobcentre Plus, New Deal Evaluation Database.

Jan 98 - September 2002



Table A1: Numbers of Starters, Leavers and Participants in New Deal 18-24 (Scotland)

Scotland Thousand

Period Number on New Deal Number of starts Number of leavers
at period end (1) in period (2) in period(3)

Male Female Total (4) Male Female Total (4) Male Female Total(4)

Jan-Mar 98 0.6 0.2 0.8 0.7 0.2 0.9 0.1 0.0 0.1

Apr-Jun 98 6.7 1.9 8.6 7.0 2.0 9.0 0.9 0.3 1.2

Jul-Sep 98 10.3 2.9 13.2 5.8 1.9 7.6 2.2 0.9 3.1

Oct-Dec 98 11.6 3.2 14.9 3.7 1.2 4.9 2.4 0.9 3.2

Jan-Mar 99 12.6 3.7 16.3 4.1 1.5 5.6 3.1 1.1 4.2

Apr-Jun 99 12.6 3.7 16.3 3.8 1.3 5.2 3.9 1.3 5.2

Jul-Sep 99 12.2 3.6 15.8 4.5 1.7 6.2 5.0 1.7 6.7

Oct-Dec 99 11.8 3.6 15.4 3.8 1.5 5.3 4.2 1.5 5.7

Jan-Mar 00 11.8 3.5 15.3 4.1 1.5 5.7 4.2 1.6 5.8

Apr-Jun 00 11.3 3.4 14.7 3.9 1.3 5.2 4.3 1.5 5.8

Jul-Sep 00 10.1 3.0 13.2 3.6 1.4 5.0 4.8 1.7 6.5

Oct-Dec 00 9.6 2.9 12.5 3.0 1.2 4.2 3.5 1.3 4.8

Jan-Mar 01 9.4 2.8 12.2 3.6 1.4 5.0 3.9 1.4 5.3

Apr-Jun 01 9.4 2.8 12.2 3.9 1.3 5.3 3.9 1.3 5.2

Jul-Sep 01 8.9 2.6 11.5 3.7 1.4 5.1 # 4.2 1.5 5.8

Oct-Dec 01 8.9 2.6 11.5 3.1 1.1 4.2 3.1 1.2 4.3

Jan-Mar 02 9.2 2.7 11.9 3.8 1.4 5.2 3.5 1.3 4.7

Apr-Jun 02 9.4 2.7 12.1 4.1 1.3 5.5 3.9 1.3 5.2

Jul-Sep 02 7.5 2.2 9.8 3.6 1.4 5.0 5.5 1.8 7.4

Total 74.1 26.0 100.1 66.5 23.7 90.3

People with disabilities (5)

Total 1.1 0.4 1.3 8.0 3.4 11.4 7.0 3.0 10.1

People from ethnic minority groups (6)

Total 0.1 0.1 0.2 1.0 0.6 1.7 0.9 0.5 1.5

Source : Employment Service, New Deal Evaluation Database.
Notes:
(1) Figures refer to the last Friday of each month.

(2) Those identified by Employment Service (ES) as having joined New Deal, including those who have received an initial

 invitation, but have not yet attended their first interview.

(3) Those who have left during Gateway either to go into an unsubsidised job or for some other reason; plus those who have left

 an option without returning to ES.

(4) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will not 

necessarily sum to totals.

(5) Those recorded by ES as having a physical or mental impairment which has a substantial and long-term effect on their ability

 to carry out normal day to day activities.

(6) Excluding those who, when asked their ethnic origin, were recorded as ‘Prefer not to say’. Note that ethnic origin data is less 
complete for those who leave New Deal very soon after joining. As a result, the number of leavers from ethnic minorities is
somewhat understated, particularly for January to March 1998.



Table A1: Numbers of Starters, Leavers and Participants in New Deal 18-24 (GB)

Great Britain

Period Number on New Deal Number of starts Number of leavers
at period end (1) in period (2) in period(3)

Male Female Total (4) Male Female Total (4) Male Female Total(4)

Jan-Mar 98 10.5 3.7 14.3 12.0 4.4 16.3 1.4 0.6 2.0

Apr-Jun 98 62.0 21.1 83.1 61.0 21.4 82.4 9.6 4.1 13.7

Jul-Sep 98 90.3 30.7 121.1 49.0 18.5 67.5 20.6 8.9 29.5

Oct-Dec 98 101.1 33.6 134.7 34.1 12.6 46.7 23.3 9.7 33.0

Jan-Mar 99 109.1 37.5 146.6 36.9 15.0 51.9 28.9 11.1 40.0

Apr-Jun 99 109.3 37.7 147.0 33.8 12.9 46.7 33.6 12.8 46.3

Jul-Sep 99 104.5 36.5 141.0 35.9 14.6 50.5 40.6 15.8 56.5

Oct-Dec 99 97.2 33.5 130.7 30.5 12.6 43.2 37.9 15.5 53.5

Jan-Mar 00 97.3 34.6 132.0 36.4 15.6 52.1 36.3 14.6 50.9

Apr-Jun 00 93.4 32.9 126.4 32.1 12.4 44.6 36.1 14.1 50.2

Jul-Sep 00 85.2 29.9 115.2 30.2 12.7 42.9 38.3 15.8 54.1

Oct-Dec 00 79.5 27.5 107.1 25.2 10.2 35.4 30.9 12.5 43.4

Jan-Mar 01 78.9 27.8 106.9 33.4 13.7 47.2 33.9 13.4 47.4

Apr-Jun 01 76.1 26.7 103.0 30.1 11.4 41.6 33.0 12.4 45.5

Jul-Sep 01 72.0 25.9 98.1 29.3 12.2 41.6 33.4 13.0 46.5

Oct-Dec 01 68.9 24.5 93.7 23.2 9.5 32.8 26.3 10.9 37.2

Jan-Mar 02 72.4 26.4 99.2 31.6 13.1 44.8 28.1 11.2 39.3

Apr-Jun 02 72.5 26.1 99.1 30.9 11.8 42.9 30.9 12.1 43.0

Jul-Sep 02 62.3 23.5 86.2 30.0 12.4 42.6 40.2 15.1 55.4

Total 625.6 247.1 873.6 563.3 223.6 787.4

People with disabilities (5)

Total 7.9 3.0 10.9 74.0 30.7 104.7 66.0 27.8 93.8

People from ethnic minority groups (6)

Total 11.4 5.4 17.1 88.7 44.5 133.6 77.3 39.0 116.6

Source : Employment Service, New Deal Evaluation Database.
Notes:
(1) Figures refer to the last Friday of each month.
(2) Those identified by Employment Service (ES) as having joined New Deal, including those who have received an initial
 invitation, but have not yet attended their first interview.

(3) Those who have left during Gateway either to go into an unsubsidised job or for some other reason; plus those who have left
 an option without returning to ES.
(4) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will not 
necessarily sum to totals.
(5) Those recorded by ES as having a physical or mental impairment which has a substantial and long-term effect on their ability
 to carry out normal day to day activities.

(6) Excluding those who, when asked their ethnic origin, were recorded as ‘Prefer not to say’. Note that ethnic origin data is less 

complete for those who leave New Deal very soon after joining. As a result, the number of leavers from ethnic minorities is

somewhat understated, particularly for January to March 1998.



Table A2:Stage of Participants in New Deal 18-24 at end of September 2002

Scotland Thousand

Total Gateway (1) Options
Follow-

Total Subsidised 
employment

Education & 
training

Voluntary 
sector

Environment 
Task Force

Through(2)

Total (3) 9.80 5.02 3.09 0.71 0.83 0.52 1.03 1.69

Male 7.55 3.74 2.44 0.57 0.63 0.32 0.93 1.36

Female 2.22 1.25 0.64 0.14 0.20 0.20 0.10 0.33

People with 
disabilities (4) 1.31 0.62 0.45 0.12 0.12 0.09 0.12 0.24

People from 
ethnic minority 
groups (5)

0.21 0.12 0.05 0.01 0.02 0.00 0.02 0.04

Great Britain Thousand

Total Gateway Options Follow-

Total Subsidised 
employment

Education & 
training

Voluntary 
sector

Environment 
Task Force

Through(2)

Total (3) 86.25 50.36 22.00 4.23 8.09 5.08 4.60 13.88

Male 62.31 35.62 16.20 3.24 5.82 2.96 4.17 10.50

Female 23.45 14.38 5.71 0.99 2.20 2.11 0.41 3.36

People with 
disabilities (4) 10.89 5.66 3.15 0.59 1.16 0.77 0.63 2.08

People from 
ethnic minority 
groups (5)

17.05 11.06 3.60 0.34 1.91 1.03 0.32 2.39

Source : Employment Service, New Deal Evaluation Database.

Notes:
(1) Including those awaiting their first Gateway interview.
(2) Individuals join Follow-Through on completing their New Deal option, all of which are designed to last at least 6 months.

(3) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will not

 necessarily sum to totals.

(4) Those recorded by ES as having a physical or mental impairment which has a substantial and long-term effect on their ability 

to carry out normal day to day activities.

(5) Excluding those who, when asked their ethnic origin, were recorded as ‘Prefer not to say’. 



Table A3: Destinations of clients from New Deal 18-24 Gateway

Scotland Thousand

Period Total Unsub- Options Other
of leaving  sidised 

employ- 
ment (2)

Total Subsidised 
employ-
ment (3)

Education & 
training

Voluntary 
sector

Environ- 
ment Task 

Force

Transfer to 
other 

benefits

Other 
known(4)

Not 
known(5)

Jan-Mar 98 0.2. 0.1. 0.1. 0.0. 0.0. 0.0. 0.0. 0.0. 0.0. 0.0.

Apr-Jun 98 1.9. 0.7. 0.7. 0.4. 0.2. 0.1. 0.1. 0.2. 0.1. 0.2.

Jul-Sep 98 6.0. 1.4. 0.6. 0.8. 1.5. 0.5. 0.4. 0.4. 0.6. 0.5.

Oct-Dec 98 5.2. 1.2. 2.7. 0.6. 0.9. 0.6. 0.5. 0.5. 0.3. 0.5.

Jan-Mar 99 5.6. 1.1. 3.0. 0.6. 1.2. 0.6. 0.6. 0.6. 0.4. 0.6.

Apr-Jun 99 5.7. 1.4. 2.7. 0.7. 0.8. 0.6. 0.7. 0.5. 0.4. 0.7.

Jul-Sep  99 7.1. 1.5. 3.4. 0.6. 1.5. 0.5. 0.8. 0.6. 0.8. 0.7.

Oct-Dec 99 5.1. 1.3. 2.2. 0.4. 0.7. 0.5. 0.6. 0.6. 0.4. 0.6.

Jan-Mar 00 5.9. 1.2. 2.8. 0.4. 1.0. 0.7. 0.7. 0.6. 0.5. 0.7.

Apr-Jun 00 5.7. 1.4. 2.5. 0.5. 0.8. 0.6. 0.6. 0.5. 0.5. 0.8.

Jul-Sep 00 6.2. 1.4. 2.6. 0.5. 1.1. 0.4. 0.6. 0.6. 0.8. 0.8.

Oct-Dec 00 3.9. 0.9. 1.5. 0.3. 0.4. 0.4. 0.5. 0.5. 0.4. 0.6.

Jan-Mar 01 4.9. 1.1. 2.0. 0.4. 0.6. 0.5. 0.6. 0.6. 0.4. 0.7.

Apr-Jun 01 5.0. 1.4. 1.9. 0.4. 0.5. 0.5. 0.5. 0.6. 0.4. 0.8.

Jul-Sep 01 5.6. 1.3. 2.1. 0.4. 0.7. 0.4. 0.6. 0.6. 0.7. 0.9.

Oct-Dec 01 4.0. 0.9. 1.5. 0.3. 0.3. 0.4. 0.5. 0.5. 0.3. 0.7.

Jan-Mar 02 4.8. 1.1. 1.9. 0.4. 0.5. 0.5. 0.6. 0.6. 0.4. 0.8.

Apr-Jun 02 5.3. 1.5. 2.0. 0.5. 0.5. 0.4. 0.6. 0.5. 0.4. 1.0.

Jul-Sep 02 6.8. 1.9. 2.0. 0.4. 0.6. 0.4. 0.7. 0.7. 1.0. 1.3.

Total 95.1. 22.8. 40.7. 8.5. 13.6. 8.4. 10.2. 9.9. 8.7. 13.0.

Great Britain Thousand

Period Total Unsub- Options Other
of leaving  sidised 

employ- 
ment (2)

Total Subsidis-
ed employ-

ment (3)

Education 
& training

Voluntary 
sector

Environ- 
ment 
Task 
Force

Transfer 
to other 
benefits

Other 
known(4)

Not 
known(5)

Jan-Mar 98 3.1 1.0 1.1 0.6 0.4 0.1 0.1 0.3 0.3 0.4

Apr-Jun 98 19.8 7.4 6.4 2.9 2.4 0.6 0.5 1.6 1.5 3.0

Jul-Sep 98 53.2 13.3 25.4 5.4 15.0 2.6 2.4 3.7 4.3 6.5

Oct-Dec 98 52.1 11.6 24.9 4.8 11.0 4.7 4.4 4.2 4.0 7.3

Jan-Mar 99 53.8 11.4 25.6 4.5 10.7 5.3 5.1 4.7 4.0 8.0

Apr-Jun 99 49.9 13.3 20.5 4.4 6.9 4.7 4.6 4.0 3.8 8.4

Jul-Sep  99 57.5 14.7 24.2 3.8 11.3 4.6 4.5 4.3 5.8 8.6

Oct-Dec 99 47.3 12.4 18.5 3.1 7.3 4.1 4.0 3.8 4.7 7.9

Jan-Mar 00 49.7 12.3 20.6 3.5 7.4 5.0 4.7 4.3 4.7 7.9

Apr-Jun 00 47.9 13.4 17.6 3.6 5.6 4.4 4.0 3.9 4.4 8.5

Jul-Sep 00 51.8 13.9 19.0 3.1 8.2 4.1 3.7 4.4 5.7 8.8

Oct-Dec 00 37.1 10.0 12.5 2.1 4.3 3.1 3.0 3.7 3.9 7.0
Jan-Mar 01 44.8 12.1 15.3 2.7 5.0 3.9 3.7 4.6 4.4 8.4

Apr-Jun 01 42.6 12.6 13.0 2.5 3.8 3.5 3.1 4.1 4.0 8.9

Jul-Sep 01 44.3 11.8 14.4 2.3 5.8 3.4 3.1 4.0 4.9 9.2

Oct-Dec 01 34.2 8.6 11.2 1.7 3.9 3.0 2.7 3.4 3.5 7.5

Jan-Mar 02 39.2 9.5 13.2 2.0 4.3 3.6 3.2 4.0 4.0 8.5

Apr-Jun 02 42.6 11.8 13.1 2.5 4.2 3.4 2.9 4.0 3.9 9.9

Jul-Sep 02 52.2 14.8 14.1 2.2 5.2 3.5 3.3 4.4 6.3 12.6

Total 823.3 216.0 310.6 57.6 122.8 67.4 62.8 71.4 78.0 147.3

Source: Jobcentre Plus, New Deal Evaluation Database.

Notes:
(1) Includes those leaving before having a first interview.

(2) Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having terminated 

their JSA claim in order to go into a job. This will undercount the total number going into a job: some who go into a job will not, for whatever 

reason, record this as the reason for termination of the JSA claim. These will be counted as 'not known'. Past research indicates that the 

destinations of those who do not give a reason for termination follow a similar pattern to those who do give a reason.  Where a young person 

returns to JSA and the Gateway within 13 weeks of starting an unsubsidised job, the job start is discounted.

(3) includes starts to stage III of the self-employment routeway.

(4) Includes for example transfer to a training programme, or gone abroad.  Also includes young people, who, on leaving New Deal from the 

Gateway continue to claim JSA.

(5) Where there is no leaving code recorded on JUVOS, or where the leaving code is recorded as ‘not known’ or simply ‘ceased claiming’ or 

‘failed to attend’. As more data are added, the numbers in this category may be revised downwards for recent months.



Table A4: Immediate destinations on leaving New Deal 18-24, by stage reached
                   
Scotland Thousand

Period left New Deal Total
Unsubsidised 
employment (1) Other benefits

Other known 
destination (2) Not known

All New Deal Leavers

Jan-Mar 98 0.1 0.1 0.0 0.0 0.0

Apr-Jun 98 1.2 0.7 0.6 0.1 0.2

Jul-Sep 98 3.1 1.5 0.5 0.7 0.5

Oct-Dec 98 3.2 1.5 0.6 0.5 0.7

Jan-Mar 99 4.2 1.8 0.7 0.7 1.0

Apr-Jun 99 5.2 2.2 0.7 1.1 1.2

Jul-Sep 99 6.7 2.6 0.8 2.0 1.3

Oct-Dec 99 5.7 2.3 0.8 1.4 1.2

Jan-Mar 00 5.8 2.2 0.9 1.4 1.3

Apr-Jun 00 5.8 2.4 0.8 1.3 1.4

Jul-Sep 00 6.5 2.5 0.8 1.8 1.5

Oct-Dec 00 4.8 1.8 0.7 1.1 1.2

Jan-Mar 01 5.3 1.9 0.9 1.2 1.3

Apr-Jun 01 5.2 2.2 0.8 1.0 1.3

Jul-Sep 01 5.8 2.1 0.8 1.4 1.5

Oct-Dec 01 4.3 1.6 0.7 0.8 1.2

Jan-Mar 02 4.7 1.7 0.8 1.0 1.3

Apr-Jun 02 5.2 2.1 0.7 0.9 1.5

Jul-Sep 02 7.4 2.7 0.9 1.7 2.1

Total 90.3 35.6 12.9 20.1 21.6

Those leaving before having a first interview

Total 8.7 3.5 0.9 1.6 2.8

Those leaving during the Gateway, having had at least one interview

Total 45.6 19.3 8.9 7.1 10.3

Those leaving having started an option (3)

Total 14.3 7.0 1.1 0.7 5.5
of which:
Subsidised employment 4.6 3.1 0.1 0.0 1.3
Education & training 3.6 1.2 0.4 0.4 1.6
Voluntary sector 2.3 1.0 0.3 0.1 1.0
Environment Task Force 2.8 1.3 0.3 0.1 1.2

Those leaving from Follow-Through

Total 20.2 5.9 1.9 10.7 3.1
by last option entered:
Subsidised employment 3.2 1.2 0.2 1.3 0.5
Education & training 7.2 2.0 0.6 3.6 1.0
Voluntary sector 4.5 1.2 0.5 2.3 0.6
Environment Task Force 5.3 1.3 0.5 2.6 0.9

Source: Jobcentre Plus, New Deal Evaluation Database.

Notes:
(1) Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as 

having terminated their JSA claim in order to go into a job.  This will undercount the total number going into a job: some who 

go into a job will not, for what ever reason, record this as the reason for termination of their JSA claim.  These will be counted 

as ‘not know’.  Past research indicates that the destinations of those who do not give a reason for termination follow a 

similar pattern to those who do give a reason.  Where a young person returns to JSA within 13 weeks of starting an 

unsubsidised job, the job start is discounted.

(2) Includes for example transfer to a training programme, gone abroad.  Also includes young people, who on leaving New

Deal continue to claim JSA.

(3) Virtually all of these are individuals who have left their option and have not returned to claim JSA.  Some of these may 

start a new JSA claim within 13 weeks of leaving the option, in which case they will re-enter the New Deal 



Table A4: Immediate destinations on leaving New Deal 18-24, by stage reached

Great Britain Thousand

Period left New Deal Total
Unsubsidised 
employment (1) Other benefits

Other known 
destination (2) Not known

All New Deal Leavers

Jan-Mar 98 2.0 1.0 0.3 0.3 0.4
Apr-Jun 98 13.7 7.5 0.6 1.5 3.0
Jul-Sep 98 29.5 14.1 3.9 4.5 7.0
Oct-Dec 98 33.0 14.2 4.9 4.8 9.2
Jan-Mar 99 40.0 16.0 5.8 6.3 11.9
Apr-Jun 99 46.3 19.6 5.4 7.9 13.4
Jul-Sep 99 56.5 22.8 5.9 12.7 15.1
Oct-Dec 99 53.5 20.7 5.4 13.1 14.2

Jan-Mar 00 50.9 19.4 6.0 12.0 13.6

Apr-Jun 00 50.2 20.5 5.5 10.2 13.9
Jul-Sep 00 54.1 21.8 6.0 11.7 14.7
Oct-Dec 00 43.4 16.6 5.1 9.8 11.9
Jan-Mar 01 47.4 18.2 6.1 10.0 13.1

Apr-Jun 01 45.5 18.3 5.4 8.6 13.2

Jul-Sep 01 46.5 17.9 5.3 9.4 13.9

Oct-Dec 01 37.2 13.4 4.5 7.9 11.5
Jan-Mar 02 39.3 13.6 5.2 7.9 12.7
Apr-Jun 02 43.0 16.0 5.2 7.6 14.2

Jul-Sep 02 55.4 20.2 5.8 11.0 18.5

Total 787.4 311.7 93.2 157.0 225.4

Those leaving before having a first interview

Total 83.2 28.6 7.3 14.5 32.8

Those leaving during the Gateway, having had at least one interview

Total 429.5 187.4 64.1 63.3 114.6

Those leaving having started an option (3)

Total 113.2 47.7 8.4 5.0 52.2
of which:
Subsidised employment 37.3 20.4 1.2 0.3 15.3
Education & training 34.2 11.3 2.9 3.1 16.9
Voluntary sector 21.5 8.3 2.3 0.8 10.2
Environment Task Force 20.2 7.7 2.0 0.7 9.8

Those leaving from Follow-Through

Total 161.5 48.1 13.3 74.2 25.9
by last option entered:
Subsidised employment 21.5 8.2 1.4 8.2 3.7
Education & training 66.3 19.7 5.2 31.3 10.2
Voluntary sector 37.2 10.6 3.4 17.7 5.5
Environment Task Force 36.5 9.7 3.2 17.0 6.5

Source: Employment Service, New Deal Evaluation Database.

Notes:
(1) Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as 

having terminated their JSA claim in order to go into a job.  This will undercount the total number going into a job: some who 

go into a job will not, for what ever reason, record this as the reason for termination of their JSA claim.  These will be counted 

as ‘not know’.  Past research indicates that the destinations of those who do not give a reason for termination follow a 

similar pattern to those who do give a reason.  Where a young person returns to JSA within 13 weeks of starting an 

unsubsidised job, the job start is discounted.

(2) Includes for example transfer to a training programme, gone abroad.  Also includes young people, who on leaving New

Deal continue to claim JSA.

(3) Virtually all of these are individuals who have left their option and have not returned to claim JSA.  Some of these may 

start a new JSA claim within 13 weeks of leaving the option, in which case they will re-enter the New Deal 

Follow-Through.



Table A5: Numbers into employment from New Deal 18-24 (1)

Scotland Thousand
Period Number into sustained employment (2) Plus (4)  Number into employment lasting <13 

weeks

Total Unsubsidised Subsidised (3) Total Unsubsidised Subsidised (5)

Jan-Mar 98 0.1 0.1 0.0 0.0 0.0 0.0

Apr-Jun 98 0.8 0.7 0.1 0.2 0.2 0.0

Jul-Sep 98 1.7 1.5 0.2 0.5 0.5 0.0

Oct-Dec 98 1.7 1.5 0.2 0.7 0.6 0.1

Jan-Mar 99 2.0 1.8 0.2 0.5 0.5 0.0

Apr-Jun 99 2.4 2.2 0.2 0.7 0.6 0.1

Jul-Sep  99 2.7 2.5 0.2 0.8 0.8 0.0

Oct-Dec 99 2.4 2.2 0.1 0.8 0.8 0.0

Jan-Mar 00 2.2 2.1 0.1 0.5 0.5 0.0

Apr-Jun 00 2.4 2.2 0.1 0.7 0.6 0.0

Jul-Sep 00 2.4 2.3 0.1 0.7 0.7 0.0

Oct-Dec 00 1.7 1.6 0.1 0.7 0.7 0.0
Jan-Mar 01 1.8 1.7 0.1 0.4 0.4 0.0

Apr-Jun 01 2.0 1.9 0.1 0.6 0.5 0.0

Jul-Sep 01 2.0 1.9 0.1 0.6 0.6 0.0

Oct-Dec 01 1.5 1.4 0.1 0.6 0.6 0.0

Jan-Mar02 1.6 1.4 0.1 0.5 0.4 0.0

Apr-Jun 02 2.1 1.8 0.3 0.7 0.6 0.1

Jul-Sep 02 2.5 2.2 0.3 0.5 0.5 0.0

Total 35.9 33.0 2.9 10.8 10.1 0.8

Great Britain Thousand
Period Number into sustained employment (2) Plus (4) Number into employment lasting <13 

weeks

Total Unsubsidised Subsidised (3) Total Unsubsidised Subsidised (5)

Jan-Mar 98 1.2 1.0 0.2 0.3 0.3 0.0

Apr-Jun 98 8.4 7.5 1.0 2.4 2.2 0.2

Jul-Sep 98 15.9 14.1 1.8 4.9 4.6 0.3

Oct-Dec 98 16.0 14.2 1.8 5.8 5.5 0.3

Jan-Mar 99 17.6 16.0 1.7 4.4 4.0 0.3

Apr-Jun 99 21.0 19.5 1.5 5.3 5.0 0.3

Jul-Sep  99 23.8 22.5 1.3 6.2 5.9 0.3

Oct-Dec 99 21.4 20.2 1.2 6.4 6.1 0.2

Jan-Mar 00 19.9 18.6 1.4 4.3 4.1 0.3

Apr-Jun 00 20.7 19.3 1.3 4.7 4.4 0.3

Jul-Sep 00 21.1 20.1 1.0 5.2 5.0 0.3

Oct-Dec 00 16.0 15.2 0.7 5.1 4.9 0.2

Jan-Mar 01 17.3 16.4 0.9 4.1 3.8 0.3

Apr-Jun 01 17.0 16.2 0.8 4.3 4.0 0.3

Jul-Sep 01 16.6 15.6 1.0 4.7 4.4 0.3

Oct-Dec 01 12.5 11.7 0.8 4.5 4.3 0.2

Jan-Mar 02 12.8 11.8 1.0 3.6 3.3 0.3

Apr-Jun 02 15.5 13.8 1.8 4.8 4.4 0.4

Jul-Sep 02 18.9 17.1 1.8 3.6 3.3 0.3

Total 313.7 290.6 23.1 84.6 79.4 5.2

Source: JobcentrePlus, New Deal Evaluation Database.

Notes:
(1) The table counts the number of individuals into employment from New Deal. On this basis, a New Deal participant is only 

ever counted once as starting employment. If a participant has a sustained spell of unsubsidised employment after having 

had a sustained spell of subsidised employment, then the unsubsidised employment always takes priority.

(2) A job from whch the participant does not return to claim benefit, or transfer to another option, within 13 weeks. This 

includes those who have been in employment for less than 13 weeks, but who have not yet returned to JSA.

(3) Excluding those who have been, or are in, sustained unsubsidised employment.

(4) Excluding those who have been in sustained employment.

(5) Excluding those who have been in unsubsidised employment for less than 13 weeks.



Level of prior Scotland Great Britain

qualifications (1)

Frequency   (000s)
% of those stating 

an answer Frequency     (000s)
% of those stating 

an answer

None 12.6 23.8% 127.2 31.7%

Foundation 6.4 12.1% 33.3 8.3%

NVQ/SVQ Level 1 8.2 15.4% 59.3 14.8%

NVQ/SVQ Level 2 9.6 18.1% 76.1 18.9%

NVQ/SVQ Level 3 2.0 3.8% 18.4 4.6%

NVQ/SVQ Level 4+ 1.4 2.7% 10.4 2.6%77.0

Other qualifications 12.6 23.9% 77.0 19.2%

Total recorded answers 52.8 100.0% 401.7 100.0%

Source: Jobcentre Plus, New Deal Evaluation Database.

Notes:
(1) Based on information supplied by the participant, coded by ES staff to an NVQ equivalent.
(2) Including those for whom no qualification data is recorded.

Table A6: Qualifications on entry for those joining New Deal 18-24 up to 
end September 2002



Chart 1: Numbers entering & leaving New Deal 18-24 by month (Scotland)
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Chart 2: Position of those on New Deal 18-24 at end September  2002 (Scotland)
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Chart 3: Entries to sustained jobs from New Deal 18-24 (Scotland)
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Chart 6: Destination by stage of leaving NDYP (Scotland) by percentage of known destinations (data 
to end September 2002)
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Table B0: Enhanced New Deal 25+ Key Facts April 2001 to September 2002

Number of Starts on New Deal 25+

Scotland
(original 
programme)

Great   
Britain

(original 
programme)

Scotland as a % 
of GB - all starts

(Scotland as a % 
of GB - original 

programme)

Jul  - September 2002 2,953 0 26,792 0 11.0% n/a
Jul 98 - September 2002 57,438      36,717 527,836      353,335 10.9% 10.4%

Number of Leavers from New Deal 25+

Scotland
(original 
programme)

Great   
Britain

(original 
programme)

Scotland as a % 
of GB - all starts

(Scotland as a % 
of GB - original 

programme)

Jul-Sep 2002 3,718 199 30,608        2,603 12.1% 7.6%
Jul 98 - September 2002 51,128      36,453 462,666      345,989 11.1% 10.5%

Immediate destination on leaving ND25+, by stage of process reached

Total
Unsubsidis-ed 
employment

Transfer to 
other 

benefits Other known Not known Still on JSA

Original programme (pre-April 
2001 starters):

Scotland 36.0 12% 12% 6% 10% 61%

Great Britain 344.5 14% 11% 6% 11% 57%

Enhanced 25+ programme 
(post-March 2001 starters):

Scotland
  All leavers 14.7 27% 20% 11% 16% 25%
  leaving before first interview 0.6 28% 26% 12% 17% 17%
      "      during Gateway 9.7 30% 27% 14% 11% 19%
      "      from an option 2.2 26% 3% 3% 51% 17%
      "      from Follow-Through 2.2 14% 7% 6% 8% 66%

Great Britain
  All leavers 118.2 28% 18% 11% 18% 25%
  leaving before first interview 6.0 27% 21% 10% 24% 19%
      "      during Gateway 82.1 30% 23% 13% 13% 20%
      "      from an option 14.6 26% 2% 3% 52% 16%
      "      from Follow-Through 15.5 15% 7% 5% 9% 64%

Source:  Jobcentre Plus, New Deal Evaluation Database

Destination (%)



Table B1: Starters, Leavers and Participants in Enhanced New Deal 25+

Scotland

Period Number on New Deal Number of starts Number of leavers
at period end (1) in period (2) in period(3)

Male Female Total (4) Male Female Total (4) Male Female Total(4)

Apr-Jun 2001 2.8 0.5 3.3 3.3 0.6 4.0 0.5 0.1 0.6

Jul-Sep 2001 4.4 0.8 5.3 2.9 0.6 3.6 1.3 0.3 1.6

Oct-Dec 2001 6.0 1.0 7.0 3.3 0.6 3.9 1.8 0.4 2.2

Jan-Mar 2002 5.9 1.0 7.0 2.6 0.5 3.1 2.6 0.5 3.1

Apr-Jun 2002 5.8 0.9 6.8 2.6 0.5 3.2 2.8 0.5 3.3

Jul-Sep 2002 5.1 0.9 6.0 2.5 0.5 3.0 3.1 0.5 3.7

Total n/a n/a n/a 17.3 3.2 20.7 12.1 2.4 14.7

People with disabilities (5)

Total 1.5 0.3 1.9 4.8 1.2 6.0 3.3 0.8 4.2

Source : Jobcentre Plus, New Deal Evaluation Database.
Notes:
(1) Figures refer to the last Friday of each month.
(2) Those identified by Employment Service (ES) as having joined New Deal, including those who have received an initial invitation, 

but have not yet attended their first interview.

(3) Those who have completed the Advisory Interview Process and not taken up an opportunity, plus those who have started 

unsubsidised employment or left JSA for reasons other than starting subsidised employment or other provision. Subsequent data 

may be revised upwards as leavers from WBTA/TfW and current ES provision are monitored.

(4) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will not 

necessarily sum to totals.

(5)Those recorded by ES as having a physical or mental impairment which has a substantial and long-term effect on their ability to 

carry out normal day to day activities.

Thousand



Table B1: Starters, Leavers and Participants in Enhanced New Deal 25+

Great Britain Thousand

Period Number on New Deal Number of starts Number of leavers
at period end (1) in period (2) in period(3)

Male Female Total (4) Male Female Total (4) Male Female Total(4)

Apr-Jun 2001 22.5 4.6 27.8 26.4 5.4 32.7 3.9 0.9 4.9

Jul-Sep 2001 37.5 7.5 45.9 25.8 5.5 31.8 10.9 2.5 13.7

Oct-Dec 2001 47.6 9.1 57.5 24.7 5.0 29.8 14.6 3.4 18.3

Jan-Mar 2002 49.2 9.3 59.3 21.7 4.6 26.7 20.1 4.4 24.8

Apr-Jun 2002 50.0 9.3 60.1 22.0 4.3 26.7 21.2 4.3 25.9

Jul-Sep 2002 46.6 8.9 56.3 22.0 4.5 26.8 25.3 4.9 30.6

Total n/a n/a n/a 142.6 29.3 174.5 96.0 20.4 118.2

People with disabilities (5)

Total 12.5 3.0 15.4 38.0 9.8 47.8 25.6 6.8 32.4

Source : Jobcentre Plus, New Deal Evaluation Database.
Notes:
(1) Figures refer to the last Friday of each month.
(2) Those identified by Employment Service (ES) as having joined New Deal, including those who have received an initial invitation, 

but have not yet attended their first interview.

(3) Those who have completed the Advisory Interview Process and not taken up an opportunity, plus those who have started 

unsubsidised employment or left JSA for reasons other than starting subsidised employment or other provision. Subsequent data 

may be revised upwards as leavers from WBTA/TfW and current ES provision are monitored.

(4) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will not 

necessarily sum to totals.

(5)Those recorded by ES as having a physical or mental impairment which has a substantial and long-term effect on their ability to 

carry out normal day to day activities.



Table B2 ; Stage of Participants in New Deal 25+ at end of September 2002

Scotland Thousand
Total (000s) Gateway ( Intensive Activity  

Period
Follow Through

Total (2) 6.0 58% 28% 14%

of which (3) :

 Aged 25-29 0.9 51% 33% 16%

 Aged 30-34 1.1 52% 30% 18%

 Aged 35-39 1.1 51%    33%    16%

 Aged 40-44 0.9 52% 31% 17%

 Aged 45-49 0.9 52% 32% 16%

 Aged 50+ 1.2 82% 14% 4%

Male 5.1 57% 28% 15%

Female 0.9 60% 27% 13%

People with 
disabilities (4) 1.8 57% 30% 13%

Great Britain Thousand

Total (000s) Gateway Intensive          
Activity Period

Follow Through

Total (2) 56.3 63% 24% 14%

of which (3) :

 Aged 25-29 8.4 59% 29% 16%

 Aged 30-34 10.4 59% 26% 15%

 Aged 35-39 10.2 58% 26% 16%

 Aged 40-44 8.7 58% 50% 15%

 Aged 45-49 7.9 58% 26% 16%

 Aged 50+ 10.5 82% 13% 5%

Male 46.6 62% 24% 14%

Female 8.9 65% 22% 12%

People with disabilities 15.4 62% 24% 14%

Source : JobcentrePlus, New Deal Evaluation Database.
Notes:

(1) In Scotland, Training for Work is the equivalent programme.

(2) Totals include those for whom gender is not recorded. For this reason, and also because of rounding, components will 

not necessarily sum to totals.

(3) Ages refer to a client’s age on joining New Deal. +
(4) Those recorded by ES as having a physical or mental impairment, which has a substantial and long-term effect on their 

ability to carry out normal day to day activities.



Table B3: Destinations of clients from Enhanced New Deal 25+

Scotland Thousand

Total Left New Deal

Left JSA On JSA (5)

Unsubsidised 
employment (2)

Transfer to 
other 

benefits

Other (3) Not 
known (4)

Apr-Jun 2001 0.6 0.2 0.6 0.1 0.1 0.0

Jul-Sep 2001 1.6 0.5 0.5 0.2 0.2 0.2

Oct-Dec 2001 2.2 0.6 0.5 0.3 0.4 0.4

Jan-Mar 2002 3.1 0.7 0.7 0.3 0.6 0.9

Apr-June 2002 3.3 0.9 0.6 0.3 0.6 1.0

Jul-Sep 2002 3.7 1.0 0.5 0.4 0.7 1.1

Total 14.7 3.9 3.0 1.6 2.4 3.7

Great Britain Thousand

Total Left New Deal

Left JSA On JSA (5)

Unsubsidised 
employment

Transfer to 
other 

benefits

Other (3) Not known (4)

Apr-Jun 2001 4.9 1.7 1.6 0.5 0.8 0.2

Jul-Sep 2001 13.7 4.7 3.3 1.8 2.1 1.8

Oct-Dec 2001 18.3 5.2 3.9 2.1 3.1 4.0

Jan-Mar 2002 24.8 6.1 4.5 2.6 4.6 7.0

Apr-Jun 2002 25.9 6.8 4.3 2.3 4.7 7.9

Jul-Sep 2002 30.6 8.1 4.4 3.3 5.8 8.9

Total 118.2 32.6 21.9 12.6 21.2 29.9

Source: Employment Service, New Deal Evaluation Database.
Notes:
(1) Includes those leaving before having a first interview.

(2) Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having 

terminated their JSA claim in order to go into a job. This will undercount the total number going into a job: some who go into a job will 

not, for whatever reason, record this as the reason for termination of the JSA claim. These will be counted as 'not known'. Past research 

indicates that the destinations of those who do not give a reason for termination follow a similar pattern to those who do give a reason. 

As further data are added, the numbers going into jobs in recent months may be revised upwards.

(3) Includes for example gone abroad.

(4) Where there is no leaving code recorded on JUVOS, or where the leaving code is recorded as ‘not known’ or simply ‘ceased 

claiming’ or ‘failed to attend’. As more data are added, the numbers in this category may be revised downwards.

(5) At the end of the Advisory Process, clients may return to normal jobseeker activity including regular fortnightly reviews.

(6) In Scotland, Training for Work is the equivalent programme.



Table B4: Numbers into employment from Enhanced New Deal 25+ by month (1)

Scotland Thousand

Number into sustained employment (2) Plus (4)  Number into employment lasting <13 
weeks

Period Total Unsubsidised Subsidised (3) Total Unsubsidised Subsidised (5)

Apr-Jun 2001 0.29 0.21 0.08 0.07 0.06 0.00

Jul-Sep 2001 0.69 0.51 0.64 0.20 0.17 0.02

Oct-Dec 2001 0.85 0.64 0.21 0.29 0.27 0.02

Jan-Mar 2002 0.96 0.71 0.25 0.26 0.23 0.03

Apr-Jun 2002 1.19 0.86 0.33 0.34 0.29 0.05

Jul-Sep 2002 1.26 0.99 0.27 0.26 0.23 0.03

Total 5.23 3.92 1.31 1.41 1.26 0.15

Great Britain Thousand613
Number into sustained employment (2) Plus (4)  Number into employment lasting <13 

weeks

Period Total Unsubsidised Subsidised (3) Total Unsubsidised Subsidised (5)

Apr-Jun 2001 2.21 1.74 0.47 0.50 0.43 0.07

Jul-Sep 2001 5.71 4.70 1.01 1.48 1.33 0.15

Oct-Dec 2001 6.31 5.16 1.15 1.94 1.80 0.14

Jan-Mar 2002 7.46 6.11 1.35 1.90 1.72 0.18

Apr-Jun 2002 8.33 6.77 1.56 2.34 2.09 0.26

Jul-Sep 2002 9.59 8.14 1.44 1.78 1.65 0.13

Total 39.60 32.62 6.98 9.94 9.02 0.93

Source: Employment Service, New Deal Evaluation Database.

Notes:
(1) The table counts the number of individuals into employment from New Deal. On this basis, a New Deal participant is 

only ever counted once as starting employment. If a participant has a sustained spell of unsubsidised employment after 

having had a sustained spell of subsidised employment, then the unsubsidised employment always takes priority.

(2) A job from whch the participant does not return to claim benefit, or transfer to another option, within 13 weeks. This 

includes those who have been in employment for less than 13 weeks, but who have not yet returned to JSA.

(3) Excluding those who have been, or are in, sustained unsubsidised employment.

(4) Excluding those who have been in sustained employment.

(5) Excluding those who have been in unsubsidised employment for less than 13 weeks.



Chart 4: Numbers entering and leaving New Deal 25+ by 
month (Scotland)
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Chart 5: Entries to Sustained jobs from New Deal 25+ (Scotland)

0

200

400

600

800

1,000

1,200

New Deal 25+: Unsubsidised New Deal 25+: Subsidised


