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	Name
	Mr Rob Wishart

	Organisation
	Scottish Government, Office of the Chief Statistician (OCS)

	Job Title
	Chief Statistician

	E-mail
	rob.wishart@scotland.gsi.gov.uk

	BIOGRAPHY

	Rob Wishart has been Chief Statistician in the Scottish Government since May 1999.  He has overall responsibility for the format, content and timing of all statistics released by Scottish Government Directorates.  He is also responsible for setting statistical standards and overseeing the development of statisticians in the Scottish Government.

He worked in local government for many years on a wide variety of research and information functions.  He specialised in population, household and housing analysis and forecasts, and worked on poverty and deprivation analysis, particularly at small area level as well as many other areas such as health, education and transport.  He also worked extensively on policy development and implementation on social policy and area regeneration.


	KEY NOTE SPEECH – SUMMARY 

	Time Slot
	10:10 - 10:25

	Summary
	The presentation will summarise the key issues for the day and set out the opportunities and challenges for producers and users of official statistics in Scotland.
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	Name
	Mr Richard Alldritt

	Organisation
	UK Statistics Authority

	Job Title
	Head of Assessment

	E-mail
	richard.alldritt@statistics.gsi.gov.uk

	BIOGRAPHY

	Richard Alldritt is the Head of Assessment for, and a member of, the UK Statistics Authority.  He was appointed by the Prime Minister in May 2008 and is the Authority’s principal adviser on the scrutiny of official statistics. 

Richard is a career statistician who has worked in a number of government organisations. He started his career in the Home Office and went on to run the strategic planning unit of the, then, Central Statistical Office. In 1993 he was appointed Chief Statistician in the Welsh Office and then the Welsh Assembly Government. 

Before being appointed to the Statistics Authority, he was Chief Executive of the independent Statistics Commission for five years. 



	KEY NOTE SPEECH – SUMMARY 

	Time Slot
	10:25 – 10:40

	Summary
	Richard will talk about the challenge of building trust in official statistics and what these words mean in practice.  Statistics are not intrinsically trustworthy.  Often the job of statisticians is to explain their weaknesses and hazards to the user, rather than simply promote the product.  So we must be clear what it is we are asking people to trust government statisticians to do.

The Monitoring and Assessment team of the new Statistics Authority will judge whether the user is getting a well-rounded professional service; whether the right statistics are being produced, whether they are being prepared to high standards and whether they are being well explained.  It will also lead the preparation of substantive reports on matters of concern to the user community.  

This whole approach is new and it will be judged in terms of whether Parliamentary and external commentators believe it is having a beneficial impact on the service provided.  Devolution adds an important dimension to all aspects of this role and the Authority will need to work closely with both the producers and users of statistics in Scotland if it is to be seen to be of lasting value.
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	Name
	Sue Warner

	Organisation
	Scottish Government, Communities Analytical Services 

	Job Title
	Head of Economic Statistics

	E-mail
	sue.warner@scotland.gsi.gov.uk

	BIOGRAPHY

	Sue Warner is responsible for providing analytical support to the Social Inclusion, Equality and Regeneration Divisions.  Social Justice Analysis is a mixed analytical team with statisticians, social researchers and an economist who are still in the early stages of developing joint analytical working across the three professions.   Their main activities are related to building and improving the evidence base, skills and understanding of equality, poverty and deprivation within and outwith the Scottish Government.  For example, they are working with statisticians across the UK on developing categorises to collect better data on disability and on measuring sexual orientation. They are also working with the EHRC and others to support the development of the equalities performance system.
Previously Sue has worked in policy in Communities Scotland, and in the Scottish Government Voluntary Issues and Equalities Units and before that, in social research in justice.



	PRESENTATION SUMMARY – Morning Session

	Title
	Developing Equality Statistics

	Time Slot
	10:40 - 10:55  

	Summary
	Measuring equalities and progress across the Public Sector is not just a legal duty, but is also critical to the successful delivery of policies at local and national government level.  This presentation will look at what the UK Equalities Review told us about the state of equality data and work that is being taken forward in Scotland and across GB to improve the data we have available.  It will also look at how equalities links to the Government Economic Strategy, the Performance Framework and the Concordat between Local and Central Government. 
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	Name
	Raymond Burns

	Organisation
	Glasgow City Council

	Job Title
	Corporate Policy Manager

	E-mail
	raymond.burns@glasgow.gov.uk

	BIOGRAPHY

	Raymond currently sits within the Corporate Policy Section of the Chief Executive Department in Glasgow City Council. He has responsibility for the Council side of Community Planning, which included the management and development of the Single Outcome Agreement as well as day to day management of the Health and Equalities Groups within the Section.



	PRESENTATION SUMMARY – Morning Session

	Time Slot
	10:55 – 11:10

	Summary
	Following a brief introduction into the development of the Glasgow Community Planning Partnership Single Outcome Agreement, Raymond proposes to explain the methodology used to develop the content around poverty and inequality indicators. The presentation will show both the aspirations developed through the process and the actual picture which was achieved and the difficulties encountered in these cross cutting themes.
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	Name
	Jonathan Moore

	Organisation
	Scottish Government

	Job Title
	Head of Outcome Agreement Unit

	E-mail
	Jonathan.c.moore@scotland.gsi.gov.uk

	BIOGRAPHY

	A civil engineer by profession, Jonathan Moore has worked at local, national and international governmental levels.  He is currently responsible for leading the work to introduce Single Outcome Agreements between the Scottish Government and local authorities.



	PRESENTATION SUMMARY – Morning Session

	Title
	Whither Single Outcome Agreements

	Time Slot
	13:45 – 14:00

	Summary
	The first Single Outcome Agreements (SOAs) between the Scottish Government and Scotland’s 32 Councils were agreed on 30 June 2008.

Work is currently underway to develop the second stage of the project – to broaden the SOAs out to include Community Planning Partnerships (where this has not been achieved already).

What does the current landscape look like, how will it change going forward and what does all of this mean for the new relationship between central and local government.
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	Name
	Chris Mitchell

	Organisation
	Fife Council

	Job Title
	Corporate Research Team Leader

	E-mail
	Chris.mitchell@fife.gov.uk

	BIOGRAPHY

	Chris manages the corporate research function of Scotland’s third largest local authority. Their analytical work ranges from deprivation, demographics, strategic management, futures, resident and staff surveys, a Peoples Panel, consultation policy and practice, service support, and general research and evaluation. The bulk of our activity is with our community planning partners. Chris chairs the Fife Research Co-ordination Group whose Strategic Framework sets out action to address knowledge gaps, and to build capacity to both do research and analysis, and to deliver evidence where and when it can make for better decision making. Much of this activity goes under the KnowFife label, applied to a range of knowledge tools, publications and resources including the KnowFife Dataset, Research Fair, Findings, Briefings, KnowHows, monthly bulletin etc. Chris’ particular interests are in futures and scenario planning for community planning, knowledge management, local democracy, local expenditure analysis and quantitative and qualitative research into deprivation. The last reflects where Chris come from: a prior career in inner city renewal and anti-poverty strategies where he learned how we can improve people’s lives but also that there are persistent problems facing those in greatest need that we still must find the answers for.


	PRESENTATION SUMMARY – Afternoon Session

	Title
	The SOA as strategic performance management – a local authority view

	Time Slot
	14:15 – 14:30

	Summary
	The presentation will cover:

· Our background and expectations of the SOA

· How we approached measuring strategic change

· What we have learned 

· How we might develop strategic performance management and the evidence base

· Concluding thoughts about the evolving context and how we measure and manage change for the better.
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