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Draft Statistics Plan 2008-09 
Labour Market
1.
Purpose

This document will set out and invite feedback on the plans of labour market statistics for the forthcoming year. Effective planning, based on consultation with users inside and outside government, and with data providers, is an important requirement of the Official Statistics Code of Practice. 
2.
Details 

The Plan provides an overview of the following areas: 

a. The policy Environment

b. Publications planned for 2008-09

c. The National Performance Framework & Government Purpose 

d. Developments in statistics and analysis to support policy making and delivery 

e. Developing methods, expertise, skills and quality 

f. Improving dissemination
g. Increasing stakeholder engagement
h. Outcome Agreements and stats in the broader public sector
i. Inter administration issues
j. The broader Scottish Reform agenda
k. Implementing the Statistics & Registration Service Act
l. How to Comment on the Plan
3. 
Policy Environment

The statistics produced by labour market statistics support policy development and evaluation in the following areas: 
· More Choice, More Chances Strategy which aims to reduce the proportion of young people not in education, employment or training. 
· Workforce Plus which aims to increase the chances of continued employment for vulnerable and disadvantaged groups throughout in Scotland. 
4.
Publications Planned for 2008-09
The following timetable sets out the statistical publications planned for the financial year 2008-09.  Publications 1 and 2 are branded ‘National Statistics’ and publication 3 is branded ‘Official Statistics’.   
All of the Unit’s statistical analysis is free from political influence and is produced to a high quality.  Its key function is to provide clear and accessible evidence to inform the work of our many users and stakeholders. Two of our products are given the National Statistics (NS) kite mark which guarantees their compliance with the NS code of practice.  However we also deliver one publication which is considered to be ‘Official Statistics’.  These are statistics produced as far as possible in line with the code – particularly around the independence and quality of the analysis – but which cannot conform to its full rigour.  This generally relates to the pre-announcement of release dates and can often be resolved as the collections settle and timescales can be assured.  Therefore many Official Statistics are assessed and gain NS status over time.  
	Publication
	Content
	Use by the Scottish Government
	Publication Date

	1. Public Sector Employment in Scotland

	Data on public sector employment and the estimated split of public and private sector employment in Scotland. 
	Main use is to monitor trends in public sector employment. 
	June 2008
September 2008

December 2008

March 2009

	2. Annual Population Survey - A compendium of Labour Market Statistics - Jan-Dec 2007
	Data on various labour market indicators broken down by local authority area and other selected geographies. 
	The APS is used widely across Government to monitor the labour market in Scotland and other related areas. Data from the APS is used to monitor a number of Government targets and indicators. 
	June 2008

	3. Follow up of School Leavers Destinations

	Data on the destinations of 2006/07 school leavers in March/April 2008. Please note responsibility for this publication is transferring to Schools Analytical Services Unit. 
	The main use of this data set is to monitor positive and negative destinations of school leavers. Once a time series of data is established the data from this publication will be used to monitor the National Indicators ‘Increase the proportion of school leavers (from Scottish publicly funded schools) in positive and sustained destinations (FE, HE, employment or training)’. 
	June 2008


Government statistician’s work closely with policy makers and data providers to ensure that information collected is appropriate and relevant, whilst ensuring burdens on data providers is kept to a minimum.  Standard definitions are agreed by policy makers, statisticians and data providers to ensure information is consistently recorded and reported by all data providers.  This enables comparisons to be made over time, demographically and by various other breakdowns to which the data allows. 
The production of all 3 of these publications requires close working with different data providers.  Publications 1 and 2 both rely on close links with ONS who collect the data which feeds into the publication. Publication 1 also requires close links with Scottish local authorities who provide data on the number of people they employ.  Publication 3 is based on data from Careers Scotland. 
Government statisticians carry out rigorous quality assurance procedures on information received during the data collection process to ensure that the data are of the highest quality and accurate.  As these publications are also produced free from any political interference, users can be confident that the information being presented is accurate, reliable, comparable, timely and fit for purpose.
5.
The National Performance Framework & Government Purpose

The Government’s purpose is to create a more successful country where all of Scotland can flourish through increasing sustainable economic growth. This is supported by a range of strategic objectives, national outcomes and national indicators which describe what the Government wants to achieve. 

The work of Lifelong Learning Analytical Services Unit is ultimately designed to support the delivery of the Government’s Purpose and associated objectives, outcomes and indicators.   Labour Market Statistics work closely with colleagues across Government to provide robust evidence to support and monitor progress across a range of indicators and outcomes, including working closely with economists and social researchers. 

Labour Market Statistics is currently responsible for providing technical advice on the measurement process and accurate and timely updates to Scotland Performs for the following indicators and targets: 
Government Economic Strategy Targets: 

Participation - To maintain our position on labour market participation as the top performing country in the UK. To close the gap with the top five OECD economies by 2017. 

Cohesion - To narrow the gap in participation between Scotland’s best and worst performing regions by 2017. 

National Indicators: 
Reduce number of working age people with severe literacy and numeracy problems. (Currently based on data from the Labour Force Survey). 

6. Developments in statistics and analysis to support policy making and delivery
We meet regularly with policy teams to discuss arising needs. The following pieces of work have been identified as priorities for the coming year; however we will remain flexible to emerging needs and review these priorities regularly. 
Publications: Over the coming year we plan to review the content of the Annual Population Survey publication to ensure it effectively meets the needs of policy and reflects the objectives of the Government. 
Briefing:  We will develop the scope of the regular briefing we provide to policy teams including the publicly available local authority briefing. 

International Comparisons: Over the coming year we will also undertake further analysis on how the Scottish labour market compares to well performing OECD countries and the Arc of Prosperity. 
Equalities:  We will continue to work with ONS to explore methodologies to boost the sample of people from ethnic minorities in the Labour Force Survey. Boosting the sample in such a way would allow a more robust analysis which would enable greater monitoring of the impact of existing policies and support equality impact assessments. 
Labour Market Statistics collected information from local authorities about the ethnicity of their workforce as part of the Joint Staffing Watch for the first time in September 2007. This collection is being repeated with a view to publishing analysis of this data in late 2008.  This type of information will be useful for a range of users and will support equality impact assessments of new policies. 

7.
Developing methods, expertise, skills and quality
There are a number of methodological improvements planned for 2008-09 to improve the quality of labour market statistics, which include:
Public Sector Employment in Scotland: In early 2008 Labour Market Statistics commissioned ONS to develop a methodology to seasonally adjust the Scottish quarterly public sector employment statistics.  The new methodology will be tested and quality assured in late 2008 and then applied to future releases of this dataset. Seasonally adjusting the data provides a number of benefits including, allowing more consistent comparisons with data for England and Wales and enables reporting of quarter on quarter changes for the first time. 
Developing our use and understanding of International labour market statistics:   The demand for analysis comparing the labour market in Scotland to other countries is increasing. To be able to meet this demand the branch will build capacity in this area and in the longer term will make such analysis available publicly through the labour market statistics topic page of the Scottish Government website. 

Definitional Changes: We will continue to work closely with ONS to ensure that statistics collected and produced by ONS reflect the needs and objectives of the Scottish Government. In particular we will engage with ONS around proposed changes to the definition of working age and changes to benefit entitlement which will affect time series data.  
8. 
Improving Dissemination 
We disseminate statistics through a variety of means in addition to the publications described in section 4.  These include: 
Labour Market Statistics Topic Page (http://www.scotland.gov.uk/Topics/Statistics/Browse/Labour-Market) 
The Labour Market topic page (the Labour Market Statistics “home page”) which incorporates the High Level Summary of Labour Market Statistics, has recently been improved through the addition of extra analysis and links to sources of relevant data. These topic pages include summary analysis of a range of survey data from the Annual Population Survey, the Annual Survey of Hours and Earnings and the Annual Business Enquiry, plus analysis of key trends from administrative data from ONS and DWP. 
Economic Profiles for Local Authorities in Scotland
For each local authority area, the latest statistical information is given on: structure of employment (size and industry of employers); level and nature of unemployment; average earnings; and population. The briefings are updated monthly following the release of updated information by ONS. 
Scottish Neighbourhood Statistics
www.sns.gov.uk 
A range of small area labour market statistics are available through Scottish Neighbourhood Statistics. The website is updated quarterly. 

Scotland Performs

We also contribute to the Scottish Government’s “Scotland Performs”.  This gives users access to the latest information on how Scotland is performing on a range of topics affecting all aspects of Scottish life.  The assessments of Scotland's progress are reliable and based on the best, most-up-to-date evidence and are accompanied by a note explaining how Scottish Government analysts have made their assessment, using clear and objective data. 

During 2008/9, dissemination will be further improved through: 
· Better links and coordination between publications and sources of data. 

· Reviewing the current adhoc request process. To ensure that statistics that are regularly required by users are readily available in an accessible format and to free up resources to enable greater added value analysis to meet the needs of both internal and external users. 

· Review of the content and dissemination methods of the labour market statistics home page and the APS publication. To ensure that the most relevant statistics and analysis are included. 
· Publishing more background analysis carried out for policy delivery or in response to adhoc requests on the labour market statistics home page. 
· Adding further contextual information to the local authority economic briefing. 

· Evaluating further the range of labour market statistics available through Scottish Neighbourhood Statistics to ensure that they continue to be relevant to users. We will also consider the needs of local authorities arising from single outcome agreements and whether additional or different small area statistics need to be available.  
9. Increasing External Engagement

We hold regular discussions with our internal policy colleagues, at which we: 
· clarify data collections and publications and confirm their relevance to Ministerial and Policy objectives,

· To implement best practice across all data collections in regard of questionnaire design, making use of current data, timetabling of collections etc.

· Update policy teams on developments to data collections which may have an impact on their work. 

We also work with colleagues across the Scottish Government to ensure that we implement best practice for data collection, analysis, data sharing and presentation. 
We work closely with ONS and other relevant Government Departments to ensure that the labour market statistics collected by others but analysed by ourselves continue to reflect the needs of both the Scottish Government and Scottish users. 

We engage with external users through a range of informal and formal means including: 
· We use the ScotStat network to tell users about publications and to consult with users over issues that may affect them. Earlier in 2008 we consulted with users over changes to the content of the Annual Population Survey publication.  
· We are a member of the Scottish Economic Statistics Consultants Groups (SESCG) and have previously used this group to discuss developments to the Public Sector Employment in Scotland publication. 

· We maintain regular contact with local authorities and other public bodies who provide data on the number of employees for the Public Sector Employment publication.  
· We attend users groups run by ONS for both the Annual Survey of Hours and Earnings (ASHE) and the Labour Force Surveys. Both groups include a range of external users of these surveys. 
· Contributions to a range of seminars, conferences and working groups including running a useful session at the poverty statistics user event in June 2008. 
· We are also in regular informal contact with a large number of users through answering requests for statistics. 

In 2008/9 we plan to engage with external users on the following: 
· The contents of this statistics plan

· Provide updates on releases and changes to publications 

· The range of labour market statistics available on the SNS website
6.
Statistics Reform and the UK Statistics Authority

The Statistics and Registration Service Act, which extends to Scotland, commenced on 1 April 2008.  The Act created a new non-Ministerial department, known as the UK Statistics Authority, with a statutory responsibility to promote and safeguard the quality of official statistics that serve the public good.  
The fundamental change that the Act brings is that the Authority is required to assess all Official Statistics that are currently branded as National Statistics, and any other Official Statistics put forward for National Statistics status by Ministers, against the Code of Practice.  
To ensure that we meet the requirements of the UKSA labour market statistics will be undertaking some additional pieces of work including the following: 

· Working with ONS to develop means of operating to accommodate differing pre-release access arrangements.

· Ensuring that we fully document the quality assurance process that we use to produce high quality statistics. 
· Reviewing the data security and access arrangements currently in place.  
7.
How to comment on the statistics plan
The Scottish Government is happy to receive comments on the 2008-09 plan at any time throughout the year. If you wish to comment on Labour Market issues please contact

Sian Rasdale / David Smith
Statistician

Third Floor
Education Directorate  
e-mail : Labour-market.statistics@scotland.gsi.gov.uk 
Scottish Government
Meridian Court
Edinburgh

EH6 6QQ

Alternatively if you wish to raise more general issues regarding the Scottish Government Statistics, you should contact 

Rob Wishart

Chief Statistician

Scottish Government
St Andrew’s House

e-mail :  statistics.enquiries@scotland.gsi.gov.uk
Regent Road

Edinburgh

EH1 3DG
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