
MENTAL HEALTH OFFICER STAFFING STATISTICAL RETURN

	Name of Local Authority:
	

	Contact Name for enquiries on this form:
	

	Telephone Number:
	


BACKGROUND

In recent years there has been a considerable increase in the workload of MHOs brought about by new duties under the Criminal Procedure (Consequential Provisions) (Scotland) Act 1995, the Adults with Incapacity (Scotland) Act 2000 and the Mental Health (Care and Treatment)(Scotland) Act 2003.

Over the years a number of pieces of research have been commissioned to consider the number and deployment of MHOs and last year the Scottish Executive undertook a survey with local authorities of their MHOs.  This year we are aiming to refine and improve information in relation to the MHO workforce, allowing us to make comparisons with the position at the same time last year.
SCOPE

Please only count the MHO workforce in post at 31st March 2006.  Only include those qualified Mental Health Officers who are currently practising and have undertaken the transitional training on the new Mental Health Act.  Practising is defined as using legislation directly in relation to working with clients, or potentially using legislation directly in relation to clients e.g. serving on rotas, during the previous 12 months
EXPLANATORY NOTES

· MHOs include all grades of staff including basic grade, senior practitioner posts and team leaders or managers as long as they are practising (see above)
· All permanent staff should be included. However, if a permanent member of staff is off work (i.e. for maternity leave, career break, on long-term sick leave or compassionate leave) for a period of 3 months or more, they should not be included.
· Managers should be included in relation to the sector that covers most of their work

· Do not specify teams under table 1 (other), that are described in table 2.

· MHOs working in specialist MH teams are regarded as being available as MHOs full time, this does not imply they are undertaking only statutory work.

· “Exclusively working as MHO’s” would be those whose contract specifies that they are appointed to primarily undertake statutory Mental Health Officer work; clearly all staff have time for other tasks such as training.
· WTE = Whole-Time Equivalent.  Whole-time staff are those working the full standard working week in the authority, likely to range between 35 and 39 hours per week.  For part-time staff, divide the total number of hours worked by the standard working week for staff in your authority.
· MHO’s counted in table 3 should also be counted in tables 1 or 2.

If you are unclear about any of the definitions or terms used in this return do not hesitate to contact Euan Smith on 0131 244 3272 or Linda Reid on 0131 244 3498.
1. MHOs WORKING IN SPECIALIST MENTAL HEALTH TEAMS
	
	Practising MHOs

	
	Number
	WTE

	Community Mental Health Teams (multidisciplinary)
	
	

	Specialist Social Work Mental Health Teams
	
	

	Old Age Psychiatry Teams / Dementia Teams
	
	

	Child and Adolescent Mental Health Teams
	
	

	Managerial across Several Teams
	
	

	Other Specialist Mental Health Teams (please specify below)
	
	

	TOTAL
	
	


Notes:
If you have used the other category in section 1, please state what other type of specialist teams have been included below:
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………

2. MHOs WORKING IN OTHER NON-MENTAL HEALTH SPECIALIST TEAMS
	
	Practising MHOs
	On average, how many hours are spent on MHO work per week

	
	Number
	WTE
	

	Generic Provision
	
	
	

	Community Care Teams
	
	
	

	Intake Teams
	
	
	

	Physical & Sensory  Disability Teams
	
	
	

	Learning Disability Teams
	
	
	

	Criminal Justice Teams
	
	
	

	Children & Family Teams
	
	
	

	Emergency Social Work (Out of Hours) Teams
	
	
	

	Managerial across Several Teams
	
	
	

	Other Non-specialist Mental Health Teams (please specify below)
	
	
	

	TOTAL
	
	
	


Notes:
If you have used the other category in section 2, please state what other types of teams have been included below:
……………………………………………………………………………………………………………………………………………………………………………………………………

If you would like to explain how you have calculated the averages, please enter below:
…………………………………………………………………………………………………

…………………………………………………………………………………………………

3. EXCLUSIVE MENTAL HEALTH OFFICER POSITIONS
We are interested in collecting information from areas where Mental Health Officers are working exclusively in that role (see explanatory notes).

These MHOs should have already appeared in tables 1 and 2.

	
	No. of persons
	WTE

	Exclusively working as Mental Health Officers in CMHT’s or Adult Social Work Mental Health Teams
	
	

	Exclusively working as MHO’s in Learning Disability teams
	
	

	Exclusively working as MHO’s in Old Age Psychiatry teams / Dementia teams
	
	

	Exclusively working as MHO’s across all sectors
	
	

	Exclusively working as MHO’s in other teams (please specify below)
	
	

	TOTAL
	
	


Note:
If you have used the other teams category in section 3, please state what other types of teams have been included below:
……………………………………………………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………
4. NUMBER OF MHO’S ON ROTA DUTY

Please put numbers who do rota duty. If some of the out-of-hours staff are daytime staff, please note this on the third row.
	MHO’s
	Number
	Service*

	Numbers currently on daytime rota duty
	
	

	Numbers currently on out-of-hours rota duty
	
	

	How many daytime MHO’s work out-of-hours
	
	


Note:
*If your out-of-hours is contracted from another local authority do not record the number of staff, but note the service you use, but do include your LA daytime staff who work for any out-of-hours service.

If you provide out-of-hours services to other Local Authorities, please include all the Mental Health Officers you employ in this service.
5. GENDER AND AGE GROUP OF MHOS
Please enter the number of MHO’s by gender and age group in the table below:

	MHOs
	Age Group
	TOTAL

	
	25-29
	30-34
	35-39
	40-44
	45-49
	50-54
	55 -59
	60-64
	

	Male
	
	
	
	
	
	
	
	
	

	Female
	
	
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	
	
	
	


This is not meant as personally intrusive but is required as a critical element of workforce planning.
6. SOCIAL WORKERS UNDERTAKING MHO TRAINING on 31st March 2006
	Team
	Number

	Community Mental Health Teams (multidisciplinary)
	

	Specialist Social Work Mental Health Teams
	

	Old Age Psychiatry Teams / Dementia Teams
	

	Child and Adolescent Mental Health Teams
	

	Other Specialist Mental Health Teams
	

	Community Care Teams
	

	Intake Teams
	

	Physical Disabilities Teams
	

	Learning Disability Teams
	

	Criminal Justice Teams
	

	Children & Family Teams
	

	Emergency Social Work (Out of Hours) Teams
	

	Managerial Across Several Teams
	

	Other Team
	

	TOTAL
	


7. UNFILLED VACANCIES/MHO SHORTFALL
7a
 Number of currently unfilled “exclusive” MHO vacancies:

	


Only count vacancies where funding is available, the post has been advertised and it has not been permanently filled as at 31st March 2006.  
7b 

Number of qualified MHO's currently unavailable due to: maternity leave, career break, on long-term sick leave or compassionate leave, for a period of 3 months or more:

	


7c
We would like to ask you if there is a shortfall of MHOs in your area: i.e. a gap between real available time and what you feel your Authority needs.
Is there a shortfall?



Yes/No (delete as appropriate)

 If Yes, how many additional MHO hours per week would be required to meet that shortfall? (Please include unfilled hours due to vacancies at this time)
	


NB We are asking this question in this way because two MHOs in generic teams offering 5 hours a week is very different to 2 WTE exclusive MHOs. 
7d
Do you feel in your authority that there is a shortfall in relation to particular client group(s), if so please specify e.g. older people, those with forensic difficulties
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
	N.B.
	Please send the completed form to :

Scottish Executive, Health Department, Community Care Statistics, Room 3WR, St. Andrew’s House, Regent Road, EDINBURGH, EH1 3DG.

SWStat@scotland.gsi.gov.uk
Not later than 30th April 2006.



