
Minutes of the meeting of the Core Liaison Group on 27 June 2006
Present:

John Deighan, Parliamentary Officer RC Church

Rev Dr Graham Blount, Parliamentary Officer Scottish Churches

Ephraim Borowski, Director, Scottish Council of Jewish Communities

Dr Salah Beltagui, Scottish Inter Faith Council

Pramila Kaur, Scottish Inter Faith Council

Debbie Wilkie, Scottish Inter Faith Council

Joyce McVarrie, SE Equality Unit

Fiona Campbell, SE Equality Unit

Lesley Irving, SE Equality Unit 

Apologies:
1. Representative, Evangelical Alliance. 

Welcome
2. After one minute for reflection, Louise McDonald and Alison Mitchell, International Projects Division, Scottish Executive and Ken Coulter, Learning Teaching Scotland, were welcomed to the meeting.  The Scottish Inter Faith Council was thanked for the use of their premises for the meeting.

Minutes of Previous Meeting 
3. Minutes of the previous meeting were agreed as a true and accurate record.

Scotland’s International Image 
4. Louise McDonald and Louise Mitchell from the International Projects Division (IPD) of the Scottish Executive were asked to meet with the Core Liaison Group (CLG) at the suggestion of the First Minister to foster an international network, through faith communities, to strengthen Scotland’s image internationally.

5. A presentation was given on the strategy to develop international networks, highlighting how this could be done through the Fresh Talent initiative to attract people to Scotland from overseas. Much could also be achieved by tapping into established networks such as the Scottish Diaspora and Scottish Alumni residing overseas.  The CLG could also be instrumental in this by disseminating information through faith communities’ world wide network.

6. It was explained IPD wished to challenge the current perception of Scotland by highlighting the career opportunities available and the high standard of education attainable at Scottish universities.  To counter balance the current traditional image, IPD hope to promote a modern Scotland as a great country to live, learn, work and visit, do business and invest.  They would like to portray compelling visual images, and deliver consistent messages about contemporary Scotland.
7. Members were informed that the essence of the Scotland brand would be bold – stimulating-human with values of integrity; inventiveness; tenacity and independence of spirit.  A Scotland that acts as a single fully engaged community that could be recognised as a force for true progress in the modern world.

8. Progress to date and forward planning involved welcome messages at points of entry to Scotland; inbound media trips; promotion of Scotland at key events; and, to engage with partners and stakeholders across Scotland.  Internationally, this could also involve market and customer research; the mapping of opinion formers and influencers; and the development of delivery plans with partners. 

9. The Scottish Diaspora and Alumni are also potential networks which could be mobilised to create awareness of, and generate interest in, modern Scotland.  Over 45 million people worldwide claim Scottish ancestry; Alumni account for 100,000; with Global Scots and Global Friends amounting to another 900 and 400 respectively.  Strategies suggested include creating champions to further Scottish interests at home and overseas.

10. In promoting Scotland as a great place to live and work, a Relocation Advisory Service would be set up to provide advice and information about living and working in Scotland.  IPD have also achieved some flexibilities within the UK immigration system and have a ‘Working in Scotland’ scheme set within the Fresh Talent initiative and have also had some input into the new UK immigration system.  A website has been established to promote Scotland and media visits and has already had 300,000 hits. Education and workers fairs will be run; and many other events will be taking place.  The education and business sectors are also being encouraged to provide support in this area.

11. Members were informed that IPD are currently working on how to make people feel welcome when they arrive in Scotland; showcasing Scotland to the international press; creating partnerships with local authorities and private and public companies; and, mapping key opinion formers. They will engage with Diaspora and alumni; and have launched a new e-magazine called “Scotland Now” and collectively, these initiatives should raise Scotland’s profile.
12. IPD will promote Scotland as a place to live and work through in and out migration; set up a relocation advisory service with two officials for refugee and asylum seekers.  Although immigration is reserved they will work closely with the home Office.  

13. In approaching the CLG, the IPD hoped to find ways they could work together and look at ways of conveying a positive image of Scotland abroad.  The IPD felt they required assistance to understand cultural norms and wondered if there were issues they should be making others aware of.

14. A member suggested that religious leaders were in a good position to promote Scotland as they often travel abroad to visit overseas communities and had wished to move something like this forward but had no knowledge there was an advisory service to provide them with support.  It was agreed that IPD would supply members with information which would support them in this.

15. Members were informed that welcome packs had already been designed for the Polish community but that this could be easily adapted for all and it could help minimise the risk of exploitation when people arrive in this country. 
16. A member informed officials that enquiries from individuals from their faith community overseas often enquire as to the services available; employment; location of schools and places of worship; and, if they could belong to a faith community when they arrive here.  The IPD responded that this is where intelligence is needed so they can package this kind of information. It was also highlighted that they often have to give negative as well as positive responses to those of their faith community enquiring from abroad; and commented that ethnic minorities are not always recognised simply by the colour of their skin.  This was in reference to the number of white Eastern Europeans who have migrated to Scotland. IPD informed members that they were conscious of this and do not want to heighten tensions in this area.  Fresh Talent has given a positive message that both internationally and domestically, Scotland is a welcoming country.

17. A member expressed concern that if Fresh talent was promoted too forcibly there could be ramifications, such as the depletion of skills base in southern hemisphere countries;  the raising of expectations with regard to the extra two years graduates can remain after study period; and enquired on whose grounds are the new migrants integrated.  The member informed the group that there is already a great deal of work to do in this area within the settled community in Scotland as great disparity abounds.

18. The group was informed that after the two years there are other managed migration routes that could be accessed.  The whole immigration system is being overhauled and this should show some improvements and provide a seamless route for migrants.  It was suggested that this should be better signposted.  Although a lot of positive things appear to be happening, there is a danger that by emphasising Fresh Talent, older unemployed people may feel threatened or discriminated against as they cannot access these routes.  The member was informed that Fresh Talent is to influence migration. Recruitment is a global issue that the World Bank is currently doing work on.

19. A member asked if there were information leaflets they could distribute as they feel they need direction or guidelines on how to instruct people of what is available.  The member was informed that a document has already been generated but is specifically for Polish migrants.  However, this could be used as a framework for other communities and would like to explore this further with the group.  Other suggestions included direct links to faith community websites.  Concern was expressed that embassies abroad do not specifically point migrants to Scotland but to the UK as a whole and this needs to be addressed.

20. Concern was expressed that members of the Scottish churches overseas have complained of the Home Office being uncooperative with regard to exchange visits and advice on visa applications and that welcome posters do not overcome this attitude.  It was felt the reality is that potential visitors take back negative images of bureaucracy.  The group were informed that there are already 88 routes into the UK and IPD could give advice to officials on these.
Religious Observance
21. Ken Coulter, Learning, Teaching Scotland set out the background to his secondment in reviewing Religious Observance in schools.  This stems from a HMIe report in 2000 which showed that Religious Observance was carried out reasonably well in the primary and denominational school settings but was not carried out to the same level in secondary and non denominational schools.  A review group was set up to explore this and 1500 submissions were received in regard to this.

22. The Religious Observance Circular which was issued in February 2005 advised schools to review their policies with regard to religious observance in schools.  The group was asked to note that the title of the Circular may cause confusion but this is due to it being named Religious Observance under the 1980 Education Act.  However, the improved content of the 2005 circular focuses on spiritual development rather than religious observance.
23. The group was asked for assistance by Mr Coulter who has been working to construct a website of resources which will not promote one religion over another and will concentrate on traditional and world religions.  This information could be used by schools who will be hosting a minimum of eight events a year, usually through assemblies.  These events should have three constituent parts comprised of stimulus, through film, story and world events; guided reflection led by a Chaplain; and, response, such as meditation and prayer.
24. The website should be launched in September and Mr Coulter is currently drawing up a database of Chaplains; a Chaplaincy toolkit; and will highlight training events for Chaplains.  A member commented that the right to withdraw from Religious Observance is still there and that this should be used by those children who do not wish to participate in Christian services.  It was explained that schools should have a policy in place relating to this and also have a particular location to hold such events.  A member highlighted that withdrawing from assemblies or prize giving ceremonies where often Christian prayers are read, may lead to alienation for pupils and this should be avoided.
25. Concerns were also expressed with regard to the Chaplains carrying out such services. Religion should only be shared by those who have an understanding for that faith.  How would this equate with Christian chaplains trying to conduct assembly for children of other faiths?  It was suggested that flexibility and choice of chaplains could go some way to addressing this but this could lead to an inordinate amount of Chaplains being required.

26. A member suggested that a useful resource could be a package from the Muslim Council of Britain which has been drawn up specifically for the purpose of Religious Observance in schools.  There has also been an advisory group running under the auspice of the Scottish Inter Faith Council which could be tapped into and St Mungo’s Museum of Religious Life and Art could also have a role to play.  The group were advised that the next meeting of the working group on Religious Observance would be in September and Mr Coulter would appreciate an input to that meeting from the CLG.

Matters Arising
27. Members discussed a letter which had been drawn up by the group regarding representation on the Faith Communities Consultative Council which will be sent to the Minister responsible at the Home Office, requesting greater representation from Scotland.  The Welsh and Irish Inter Faith Councils are represented on the group as well as church representatives.  The Scottish Inter Faith Council felt they should also be independently represented rather than as part of the CLG.  Officials agreed in principal that the letter should be sent subject to a slight change to the opening paragraph before dispatching.
Date of next meeting
28. The next meeting of the CLG will be held in Edinburgh on 7 September 2006 at 10:30
29. Sexual Health Strategy will be an agenda item at the next meeting and Donna Milne and Michael McGrath will be invited to attend.
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