
MINUTES OF THE CORE LIAISON GROUP MEETING – 9 FEBRUARY 2005
Present:

Pramila Kaur, Scottish Inter Faith Council

Vanessa Taylor, Scottish Inter Faith Council

Rev Dr Graham Blount, Scottish Churches Parliamentary Officer

Ephraim Borowski, Scottish Council for Jewish Communities, Director

Dr Salah Beltagui, Scottish Inter Faith Council

Dianne Wolfson, Scottish Inter Faith Council

John Deighan, Catholic Church Parliamentary Officer

Gordon Macdonald, CARE

Sister Isabel Smyth
Lesley Irving, Equality Unit (Chair)
Fiona Campbell, Equality Unit

Welcome
1. Members were welcomed to the meeting.  Apologies were received from Jeremy Balfour, Yvonne Strachan and Joyce McVarrie.  Gordon MacDonald attended in place of Jeremy.
Minutes of Previous Meeting
2. It was explained that under the Freedom of Information legislation, the Scottish Executive was taking a pro-active approach to releasing information such as the minutes of meetings.  Members were asked if they were content for minutes to be released, on an anonymised basis.  Members were content for this to happen although clarification was sought on where the minutes would be placed.  The Equality Unit had web pages on the Scottish Executive website and consideration would be given as to whether this would be an appropriate place.
3. Concern was expressed about the timing of issuing papers and minutes.  It was recognised that there were unacceptable delays in issuing these and improvements would be put in place for subsequent meetings.  Suggested amendments to the minutes had not been made.  These would be now be included and a revised version would be reissued to members.
Matters Arising
4. The meeting between Communities Scotland and the Equality Unit had not taken place and was being re-scheduled.  An update would be provided as soon as possible.
5. The Group were advised that the Social Capital Research proposal (para 12) was discussed with the Executive’s Social Research Division.  A number of research needs had been identified and the research programme would be finalised taking into account available resources.  It was hoped that a decision would have been made prior to the next meeting.
6. Further to paragraph 28, there was a need to ensure that people being consulted and those responsible for drafting information were able to speak authoritatively and had knowledge of the issue being discussed.  There were anecdotal reports that in some cases contributors did not have sufficient knowledge to provide accurate text for publications.
7. There was also a need to publicise the existence of the Group to ensure that appropriate contacts were made.  It was suggested that the Scottish Executive intranet could be used to advise SE officials of the existence of the group and it’s usefulness when faith issues need to be included in policy development.  Members agreed to this being done.
Religious Observance
8. Gordon Currie attended to discuss with the group a draft Circular on Religious Observance.  The Religious Observance (RO) Review Group had reported in May 2004 and the Minister for Children and Education gave a commitment to issue a revised circular on RO.  A draft of this was now available and it was hoped that the final version would be issued at the end of February.  Additional materials were also being developed by Learning and Teaching Scotland (LTS) to support the Circular.  The Executive would not normally consult on the content of a Circular but in this case was engaged in a limited, informal discussion.
9. One member was pleased to note that the circular had recognised the issue of diversity.  Section 8 identified the need to look at the diversity of the school population and the need to tailor RO to meet this.  The Circular also identified the need for appropriate quality and content for RO and the question on whether HMIE would develop standards for inspecting this was raised.  The Circular also highlighted the right to withdraw or be withdrawn from RO and this was also welcomed.  However, the issue of school events, such as prize-givings, was raised in relation to this.  In many cases, prize-givings took place in local churches.  It was difficult for non-Christian recipients to opt out of this, yet it required them to participate in a Christian service.  If churches were to be used for ceremonies the service should be separated from the ceremony to allow people not to take part in the service.
10. There was some concern over the definition of RO being used in the circular.  It was thought that this had been written in official jargon and should be made more easily understood.  The Review Group report had included an example of good practice of RO.  Members of the group disagreed that this was good practice and it was suggested that there was a need to consult with faith groups over the development of materials and examples of good practice.  It may be appropriate for a multi-faith group to be convened by LTS to develop these materials.
11. There was some debate over paragraph 16- Chaplains.  Members were split over whether chaplains should be fixed to one religion or be able to provide RO, although not religious services, for a number of religions or faiths.  NHS chaplains for example had a duty to the whole hospital population and not solely members of a particular faith.  There was no suggestion, however that chaplains should give up their own faith, or that someone should not be allowed to be a chaplain if they were unwilling to represent other faiths.  It was suggested that RO could be conducted by the school senior management team rather than a single chaplain.
12. Members identified the need to give thought towards where RO took place.  It was not always appropriate for this to take place in a main hall, and sometime a smaller room was more suitable.  However, it was recognised that using school halls was preferable to using local churches.  A secondary issue of space for worship was raised.  Some faiths required regular prayer and schools should provide an area where this could be carried out.  It was recognised that this was a difficult issue but one which still needed to be addressed.
One member requested that when LTS publish its guidance or in the update of circular 6/91 there was clarity as to what religious education was, what religious observance was meant to be in an educational context, how if it was an educational activity it may not be the task of the chaplain to lead it but a designated member of staff.  It also needs to clarify the difference between religious observance and religious services that take place at prize givings or holidays.

13. While there was considerable discussion on RO, there was no consensus on the points raised.  Members were thanked for their input.  It was accepted that there had been little notice for the group to consider the paper.  The Group was not widely known and they had been approached at the earliest opportunity.  Consideration would be given to the points made, although many were not for inclusion in the Circular but rather the LTS guidance.  LTS had been commissioned to develop the supporting material in connection with all faiths.  Members were asked to submit any further comments to Gordon as soon as possible.
Gender Recognition Act 
14. Alex Mowat attended the meeting to discuss a draft Scottish Statutory Instrument (SSI) on Gender Recognition.  The Gender Recognition Act was a piece of UK wide legislation which received Royal Assent in July 2004 and would commence in April 2005.  It was recognised that this was a sensitive issue on all sides but a key concern was the issue of privacy.  The Act makes it an offence for a person to disclose information on a person’s gender recognition if that information was acquired in an official capacity.  A limited number of exemptions were introduced, for example medical or criminal purposes.  During the consultation on the Bill religious bodies raised concerns about disclosure for a number of purposes including marriage in church and ordination as a minister. These exemptions were agreed to and the Scottish Executive was drawing up secondary legislation to cover these.  Members were asked to comment on the draft SSI.
15. Paragraph 6 of the covering paper and Section 3 of the draft SSI covered different situations.  Clarification was sought on who it was intending to protect- the person passing on the information to the marriage celebrant or the marriage celebrant passing on information to someone else.  It was explained that the draft SSI was supposed to be identical to that for England and Wales and would cover a person passing information on to the marriage celebrant.  Paragraph 6 was correct and not the SSI.
16. A further issue was raised in connection with the requirement of faiths for certain functions to be carried out by a person of a specific gender.  There was a need for a more general statement than just celebrants carrying out marriages.  Section 3 (2) was attempting to make this distinction but it was not solely functions of ministers of religion that had to be covered.
17. A question was raised on whether there would be a restriction on a person who had information in a personal capacity but passed in on to someone for use in an official capacity.  There would be no restriction on this as the information was known in a personal capacity.  Also there was no onus on people to pass on information.
18. The SSI refers to a publicly stated objection; it was questioned on how this would work.  Many faith institutions had made public statements on their position on gender reassignment.  It was widely known that the Catholic Church, for example, was not allowed to marry people who had undergone gender reassignment.
19. Members were thanked for their comments.  It was recognised that the draft SSI was very much that and a commitment was given to provide a revised version to the group once this was available.
Multi-faith Chaplaincy
20. This item was introduced by Pramila Kaur.  Multi-faith chaplaincy was a growing issue and was important to be discussed.  Some hospitals had established a rota of chaplains covering a range of faiths.    This was not considered by some to be multi-faith chaplaincy.  Other hospitals have one chaplain covering many faiths. There was also an issue on the qualifications of chaplains and their religious background.
21. The need for research on this issue was identified.  This would cover the existing structures, the numbers of chaplains for minority faith communities, the role of chaplains and the experiences of non-Christian using multi-faith chaplains.
22. There had already been considerable work on NHS chaplaincy.  The issues for chaplaincy were different depending on where this was taking place, eg prisons, health service.  It was too abstract to discuss chaplaincy as one issue.  There was a need to look at what was intended to be achieved through chaplaincy rather than simply making chaplaincy inter-faith.  There was support for this idea, as there was concern that the minority faiths could not provide the large number of individuals this approach would require.  The need for pastoral care to be provided was recognised but there was a limited number of people who could provide this.  It was suggested that the Executive could consider providing support to allow chaplains to come to the UK from abroad.  This had tie ins with the Fresh Talent initiative.
23. Chaplaincy was not always an issue for the Scottish Executive.  For institutions and companies this was a private issue.  However it was an issue for the Scottish Executive in regard to prison and the NHS.  School chaplains tended to be volunteers.

24. Concern was expressed about how patients in hospitals were referred to chaplains.  Majority faith chaplains were reported to approach patients while minority faith chaplains did not tend to do this.  Patients were often asked if they wished to be seen by a minister, this did not necessarily cover minority faiths.  Also, by asking this many people assumed the information would be passed on to their own minister which was not the case.
25. Members were advised that the Home Office had established an Inter-departmental Group on Faith and this was working on chaplaincy.  A scoping study was to be conducted by the Home Office.  It was suggested that the Executive could conduct a similar piece of work.  This would cover an analysis of what chaplaincy was available and whether it met the needs of users.  Further down the line more detailed research could be undertaken.  Members were content for this to take place and the Scottish Executive undertook to raise this with research colleagues.  However, as mentioned earlier this was not a commitment that the work would take place as a number of research needs had been identified.  The Executive would report back at the next meeting.
A.O.B.
26. The Group were advised that an analysis of religion based on the 2001 census would be published on 14 February.  (Update: Members will wish to note that this is now not taking place until 28 February)  Copies of this would be sent to the group once it was available.  Members were asked if they would welcome discussion on this at the next meeting.  This was agreed to.
27. Other agenda items for the next meeting were identified.  These were: Executive funding of faith groups (Graham Blount to provide a paper) and non-legislative aspects of the Family Law Bill.  The Registrar General also wished to attend a meeting of the Group to discuss Humanist Marriage.
Dates of next meetings
28. The next meetings would take place on:

· 11 April, 10am, Glasgow, venue to be confirmed

· 6 June, 10am Edinburgh, venue to be confirmed
Equality Unit
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